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OVERNIGHT FIELD TRIP REQUEST
FOR SCHOOL BOARD APPROVAL
November 7, 2013

Hilton Elementary School 6™ grade class social/educational trip (20 students & 6 chaperones) to
Chattanooga, TN, on May 22-23, 2014 (Thursday & Friday).

Rye Cove High School Band students (45 students, 1 sponsor & 7 chaperones) to the Spring
Competition in Atlanta, GA, on April 23-27, 2014 (Wednesday — Sunday).







SCOTT COUNTY VIRGINIA SCHOOLS
Phone: 276-386-6118  Fax: 276-386-2684  http://scott.k12.va.us

Board Meeting Agenda (Regular Meeting)

Date: November 7, 2013 (Thursday)

Time: 6:30 p.m.

Location: Scott County Career & Technical Center Auditorium
387 Broadwater Avenue, Gate City, VA 24251

1. Call To Order
2. Moment of Silence Followed By Pledge of Allegiance
3. Items to be Added to Agenda
4, Approval of Agenda
5. Approval of Minutes — October 1, 2013, Regular Meeting
6. Approval of Claims
7. Items by Supervisor of Early Childhood Education/Testing Director — Tammy Quillen
A. Report on 2012-2013 Final SOL Test Results/2013 Accreditation Status & 2013 Federal AMO Status
B. 2013 Remedial Summer School Report
C. Approval of Head Start Personnel List for January 1, 2014 through June 30, 2014
8. Public Comment
9. Superintendent’s Report
A. Approval of School Health Advisory Board
B. Revision and Report on Comprehensive Plan
C. Discuss Forming a Committee and Discuss Drug Testing for Athletes and Extra Curricular Activities
D. Building Services Update
E. Performance Contract Update
10. Closed Meeting: Motion to Enter (Specify Items) & Motion to Return to Regular Meeting/Closed Meeting Certification
11. Items by Supervisor of Personnel & Student Services: Jason Smith
A. Approval of Overnight Field Trip Requests
B. Personnel
12. Board Member Comments

13. Adjournment

Next Regular Meeting: Tues., December 3, 2013 - 6:30 p.m. — Scott County Career & Technical Center Auditorium
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DRAFT
SCOTT COUNTY SCHOOL BOARD
MINUTES REGULAR MEETING
TUESDAY, OCTOBER 1, 2013

The Scott County School Board met for a regular meeting on Tuesday, October 1, 2013, at the
Scott County Career & Technical Center Auditorium in Gate City, Virginia, with the following members
present:

James Kay Jessee, Chairman ABSENT: None

William “Bill” R. Quillen, Jr., Vice Chairman

Jeffrey “Jeff” A. Kegley

Gail L. McConnell

L. Stephen “Steve” Sallee, Jr.

Herman “Kelly” Spivey, Jr.

OTHERS PRESENT: John I. Ferguson, Superintendent; Will Sturgill, School Board Attorney; Jason
Smith, Supervisor of Personnel & Student Services; Loretta Q. Page, Clerk Of The Board/Budget
Specialist/Head Start Payroll & Invoice Clerk; K.C. Linkous, Human Resource Manager/Deputy Clerk of the
Board; Suzanne Goins, Virginia Professional Educators Regional Director; Robert Sallee, Supervisor of
Building Services; Ramona Russell, Duffield Primary School Teaching Assistant; Ashlie Baker, Gate City
High School Librarian/Senior Class Sponsor; Chad Fore and Eva Pearson, Gate City High School
Instructors/Class Advisors; Lawren Fansler, Logan Lawson, Madison Vaughn, Tucker Alley and Tanner
Alley, Gate City High School Senior Class Students; Gary McMurray and Nancy Godsey, citizens; Lisa
Taylor, Citizen/Parent; Stephen Taylor, Career & Technical Center Instructor/ Assistant Principal; and
David Hartley, Heritage TV.

CALL TO ORDER/MOMENT OF SILENCE/PLEDGE OF ALLEGIANCE: Chairman Jessee called the
meeting to order at 6:30 p.m. Chairman Jessee welcomed everyone and expressed thanks for their
interest in the school system. The audience observed a moment of silence and Mr. Steve Sallee led in
citing the Pledge of Allegiance.

ADDITION/APPROVAL OF AGENDA: Chairman Jessee requested the addition of Resolution -
Irrevocable Election Not to Participate in Virginia Local Disability Program to be included under
Superintendent’s Report 9. D. and the remaining items are to follow. On a motion by Mr. Spivey,
seconded by Mr. Kegley, all members voting aye, the Board approved the agenda including the addition
as requested.

APPROVAL OF SEPTEMBER 3, 2013 REGULAR MEETING MINUTES: On a motion by Mr. Quillen,
seconded by Mr. McConnell, all members voting aye, the Board approved the Tuesday, September 3,
2013, Regular Meeting Minutes, as submitted.

APPROVAL OF CLAIMS: Superintendent Ferguson answered Mr. Steve Sallee’s inquiry regarding
the Beeson, Lusk & Street expenditure on the October 1, 2013 list. On a motion by Mr. Kegley, seconded
by Mr. Sallee, all members voting aye, the Board approved claims as follows: School Operating Fund
invoices & payroll in the amount of $ as shown by warrants # electronic payroll direct deposit
in the amount of § & electronic payroll tax deposits in the amount of § . Cafeteria Fund
invoices & payroll in the amount of $ as shown by warrants #
and electronic payroll direct deposit in the amount of $ & electronic payroll tax deposit in the
amount of $ . Head Start invoices & payroll totaling $ as shown by warrants #

PRESENTATION — GATE CITY HIGH SCHOOL SENIOR CLASS TRIP TO WASHINGTON, D.C.: The
Gate City High School senior class advisors and students presented a brief summary of the fundraising and
itinerary planned for an overnight field trip of the senior class to visit the nation’s capital in Washington
D.C. on March 28-31,2014; and, requested board approval. On a motion by Mr. Kegley, seconded by Mr.
Sallee, all members voting aye, the Board approved the trip as presented.
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PUBLIC COMMENT: Mrs, Lisa Taylor, Citizen/Parent of Scott County Public Schools Student,
presented comments concerning her child and classroom, in and out-of-state tuition fees, school visitor
sign-in sheets, support of cameras or two-way mirrors in certain classrooms and employee drug tests.

APPROVAL OF NURSING ADVISORY COMMITTEE FOR 2013-14: On the recommendation of i
Superintendent Ferguson and on a motion by Mr. Quillen, seconded by Mr. Spivey, all members voting i
aye, the Board approved the Nursing Advisory Committee for 2013-14 as follows:

Lori Bush Guidance Counselor Rye Cove High School

Lori Flanary Guidance Counselor Twin Springs High School
Rebecca Baker Guidance Counselor Gate City High School

Amber Goode Nurse Supervisor Scott County Schools

Patsy Brooks Director of Nursing Ridgecrest Health Group LLC
Lena Whisenhunt Director of Nursing Mountain Empire Comm. College
Rachel Burke Instructor Scott Co. Career & Tech. Center
Ralph Quesinberry Principal Scott Co. Career & Tech. Center

APPROVAL OF SPECIAL EDUCATION/504 ADVISORY COMMITTEE FOR 2013-14: On the
recommendation of Superintendent Ferguson and on a motion by Mr. Sallee, seconded by Mr. McConneli,
all members voting aye, the Board approved the Special Education Advisory Committee for 2013-14 as
follows:

Lisa Dean Brenda Robinette Phyllis Compton Chad Robinette
Eileen Deckard Stacy Wood Allison Kimbler Sandra Craft
Renee’ Light Judy Flanary Sandra Craft Pam Bellamy

DISCUSSION/APPROVAL OF RESOLUTION CONCERNING HIGH STAKES, STANDARDIZED TESTING
OF VIRGINIA PUBLIC SCHOOL STUDENTS: Superintendent Ferguson provided background information on
the Resolution Concerning High Stakes, Standardized Testing of Virginia Public School Students. On the
recommendation of Superintendent Ferguson and on a motion by Mr. Sallee, seconded by Mr. Spivey, all
members voting aye, the Board approved the resolution as follows:
RESOLUTION CONCERNING HIGH STAKES, STANDARDIZED TESTING
OF VIRGINIA PUBLIC SCHOOL STUDENTS

COMMONWEALTH OF VIRGINIA
COUNTY OF SCOTT

WHEREAS, the over reliance on standardized, high stakes testing as the only assessment of
learning that really matters in the state and federal accountability systems, is strangling our public schools
and undermining any chance that educators have to transform a traditional system of schooling into a
broad range of learning experiences that better prepares our students to live successfully and be
competitive on a global stage; and

WHEREAS, there is little research upon which to base the state’s assumption that by taking and
passing thirty-four criterion-referenced tests between grades three and eleven, Virginia’s students will be
better prepared to succeed in their careers and college,; and

WHEREAS, we believe our state's future prosperity relies on a high-quality education system that
prepares students for college and careers, and without such a system Virginia’s economic competitiveness
and ability to attract new business will falter; and

WHEREAS, there is little research verifying Virginia’s method of applying criterion-referenced test
results as valid and reliable measurements of authentic growth in student achievement; and

WHEREAS, there is little research verifying Virginia’s method of measuring student growth as a !
valid and reliable indicator of teacher, principal and superintendent performance; and

WHEREAS, the system that Virginia employs for high-stakes education accountability at both the
state and federal level is based on the state’s method of configuring criterion-referenced standardized
tests, growth measures, and performance indicators, all of which lack any solid research foundation; and

WHEREAS, the real work of designing more engaging student learning experiences requires
changes in the culture and structure of the systems in which teachers and students work; and |
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WHEREAS, what occurs in our classrooms every day should be student-centered and result in
students learning at a deep and meaningful level, as opposed to the superficial level of learning that
results from the current over-emphasis on that which can be easily tested by standardized tests; and

WHEREAS, We believe that a balanced system of assessments that provide a more
comprehensive analysis of student learning and growth is far better in defining achievement than using
snapshots of student performance on criterion-referenced tests (see VASS Blueprint, October 2011); and

WHEREAS, our vision is for all students to be engaged in more meaningful learning activities that
cultivate their unique individual talents, to provide options for students that are designed to respect how
they learn best, and to embrace the concept that students can be both consumers and creators of
knowledge; and

WHEREAS, only by developing new capacities and conditions in divisions and schools, and the
communities in which they are embedded, will we ensure that all learning spaces foster and celebrate
innovation, creativity, problem solving, collaboration, communication and critical thinking; and

WHEREAS, these are the very skills that business leaders desire in a rising workforce and the very
attitudes that are essential to the survival of our democracy; and

WHEREAS, imposing relentless test preparation and boring memorization of facts to enhance test
performance is doing little more than stealing the love of learning from our students and assuring that we

fall short of our goals; and

WHEREAS, we do not oppose accountability in public schools and point with pride to the stellar
performance of our students, but believe that the system of the past will not prepare our students to lead
in the future and neither will the standardized tests that so dominate their instructional time and block our
ability to make progress toward a world-class education system of student-centered schools and future-
ready students.

THEREFORE, BE IT RESOLVED, that the Scott County School Board calls on the Virginia General
Assembly to re-examine Virginia public school assessments and the system of accountability for which they

form the basis and to improve the current accountability system so that it encompasses balanced
assessments, reflects greater validity, uses more cost efficient sampling techniques and other external
evaluation arrangements, allows for expedited test retakes, and more accurately reflects what students
know, appreciate and can do in terms of the rigorous standards essential to their success, enhances the
role of teachers as designers, guides to instruction and leaders, and nurtures the sense of inquiry and love
of learning in all students.

PASSED AND APPROVED on this 1°* day of October, 2013,

DISCUSSION/APPROVAL OF RESOLUTION IN SUPPORT OF VSBA AND NORFOLK CITY SCHOOL
BOARD TO DECLARE THE OPPORTUNITY EDUCATIONAL INSTITUTION LEGISLATION
UNCONSTITUTIONAL: Superintendent Ferguson and School Board Attorney, Mr. Will Sturgill, provided
background information and a summary of the General Assembly enacted legislation pertaining to the
creation of the Opportunity Education Institution (OEI) and OEl Board. Mr. Sturgill stated that based on
his review of the suit and case law, he believes it has merit and is obviously going through the court
system. On the recommendation of Superintendent Ferguson and on a motion by Mr. Quillen, seconded
by Mr. McConnell, all members voting aye, the Board approved the resolution as follows:

WHEREAS, in its 2013 session, the General Assembly enacted legislation, which was subsequently
approved by the Governor, creating the Opportunity Educational Institution (OEI) and the Opportunity
Educational Institution Board; and

WHEREAS, the legislation mandates that the OEl Board take over the supervision and operation of
any local public schools that have been denied accreditation and authorizes the Ol Board to take over any
local public school that has been accredited with warning for three consecutive years; and

WHEREAS, it is the firm conviction of the School Board that this legislation violates the
Constitution of Virginia in that it usurps the role of local school boards in supervising and managing the
public schools of the Commonwealth; now therefore;

THEREFORE, BE IT RESOLVED, that the Scott County School Board hereby supports the lawsuit
brought forth by the Virginia School Boards Association and Norfolk City School Board to declare the OEI
legislation unconstitutional and to enjoin the OEI Board from taking any action to implement the
legislation.
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DISCUSSION/APPROVAL OF RESOLUTION — IRREVOCABLE ELECTION NOT TO PARTICIPATE IN
VIRGINIA DISABILITY PROGRAM: Superintendent Ferguson explained the establishment of the Virginia
Local Disability Program (VLDP) for short-term and long-term disability benefits for certain participants in
the hybrid retirement program which he reported will be effective January 1, 2014.

Mrs. K.C. Linkous, Human Resource Manager/Deputy Clerk of the Board, explained that all new
employees hired on or after January 1, 2014 will go under the hybrid plan plus this new disability plan
beginning January 1, 2014. Current employees on the plan will remain with the Virginia Retirement
System (VRS) or they have the option to join the hybrid plan and the disability plan. She reported that
approximately 50 entities have voted to opt out; and 425, including us, have sent in options for an
extension to opt out. She presented rates for the VRS plan and a standard plan through VACO. She
explained that with VACO this is a guaranteed rate of .37% for three years for all employees; whereas,
with the VLDP (VRS) rates are .39% for teachers and .91% for all others. She also reported that VRS rates
are expected to increase. She further reported that for 2015 the retirement and life insurance rates will
increase with VRS. She pointed out that the VRS rates quoted are only good for six months, January
through June, and then will probably go up as well. ‘

Mrs. Linkous stated that should the school system not be happy with the Standard Plan through
VACO then the school system could go with someone else but explained that if you enter into the VRS
Plan you are not going to be able to get out. She reported that the resolution tonight is for opting out and
it isn’t that the school system is actually choosing something else right now. She stated that it is just
opting out of the plan through the Virginia Retirement System.

Mrs. Linkous reported that she spoke with Mrs. Kathie Noe, County Administrator, and was
informed that the county is opting out and that another company, the Virginia Municipal League (VML) is
going to prepare a proposal but she didn’t have any details on that yet. She explained that the school
system has until December to choose another plan.

Mr. Quillen commented that the Board doesn’t want to do something that they are locked into.
Chairman Jessee asked if board members wanted to table this until later on. Mrs. Linkous stated that the
resolution being presented has to be passed by November 1. She stated that the Board can opt in or opt
out at this time and explained that, if opting in, it is locked in; but, if opting out, the Board can opt in at a
later date. She explained that the school division will review proposals and needs to have a plan in place
January 1, 2014.

Superintendent Ferguson recommended approval of the resolution and Mr. Quillen made a
motion to approve the resolution with motion being seconded by Mr. Kegley. Mr. McConnell questioned
whether board members need to look at this item further.

Mrs. Linkous stated that it is just to opt out and it is not selecting a plan. Superintendent
Ferguson stated that the school system can shop around and try to get a better rate than through the
Virginia Retirement System. He explained that, with the approval of the Board, this would allow opting
out but the school system could come back to it; but, at this time, his recommendation is to opt out.

Chairman Jessee stated that there is a motion and a second. He asked if there was any further
discussion; and, there being none presented, he called for a vote, all members voted aye, to approve the
Resolution — Irrevocable Election Not To Participate in the Virginia Disability Program as submitted.

BUILDING SERVICES UPDATE: Mr. Robert Sallee, Supervisor of Building Services, presented a
Building Services Update and reported on certain work orders. He also reported that the maintenance
department inspected all fire extinguishers for the Head Start Program buildings. He further reported
that the maintenance personnel have been re-locating outlets in classrooms with drop ceilings at Duffield
Primary School. He explained that smart boards are located at schools throughout the county; and, for all
those classrooms with the drop ceilings in the school system, it is being required by the fire marshali to re-
locate outlets and stated that this.will be quite a chore. He reported that, during the past month, door
access controls have been installed at a couple of the schools.
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Mr. Quillen mentioned to Mr. Robert Sallee, Supervisor of Building Services, that there is a water
fountain leak at Gate City which is next to an outlet and that this is in need of immediate repair. He also
asked about the awning to be installed at Weber City Elementary School.

Mr. Robert Sallee reported that the awning installation has been scheduled with the company.
Mr. Steve Sallee asked how long the installation will take to which Mr. Robert Sallee replied it should take
three or four days.

PERFORMANCE CONTRACT UPDATE: Superintendent Ferguson stated that he has been working
with Mrs. Mitzi Owens, Treasurer, who is working with some of the financial institutions in regard to
financing for the Performance Contract. He reported that he inquired about an update today but has not
received a reply back. He stated that he will continue to do so and stated that hopefully the school
system will have some news within the next week or two.

Mr. Sallee, board member, asked how long the financing request has been out. Superintendent
Ferguson explained that it would be a month tomorrow since the meeting with the Board of Supervisors
and stated it has been about three weeks. Mr. Sallee expressed that it was hoped to get started by
November but commented they would have trouble doing that now. Superintendent Ferguson also
explained that there is a lot of paperwork to go in between now and then as well.

Mr. Kegley commented that it is his understanding that Comfort Systems is going to have
everything done as far as the contract goes and when funding is received, contracts can be reviewed,
changes made, if necessary, sign contracts and then immediately proceed with the work. Superintendent
Ferguson stated that is correct.

Mr. Will Sturgill, school board attorney, questioned whether preliminary contracts are available
yet. Superintendent Ferguson indicated that none have been received. Superintendent Ferguson further
commented that, at this time, it is contingent upon securing the loan; and, pointed out that, with interest
rates and the amount to be financed, a half-percent would make a difference.

CLOSED MEETING: Mr. Sallee made a motion to enter into closed meeting at 7:05 p.m. to discuss
head start personnel, teachers, teaching assistants, coaches, principals, secretaries, custodians, bus
drivers, and maintenance personnel as provided in Section 2.2-3711A(1) Code of Virginia, as amended;
motion was seconded by Mr. Quillen, all members voting aye.

RETURN FROM CLOSED MEETING: All members returned from closed meeting at 8:42 p.m. and
on a motion by Mr. Sallee, seconded by Mr. Quillen, the Board returned to regular session and Mr. Sallee
cited the following certification of the closed meeting:

CERTIFICATION OF CLOSED MEETING

WHEREAS, the Scott County School Board has convened a closed meeting on this date pursuant to an affirmative
recorded vote and in accordance with the provisions of the Freedom of Information Act; and

WHEREAS, Section 2.2-3711 of the Code of Virginia requires certification by this Scott County School Board that
such meeting was conducted in conformity with Virginia law;

NOW, THEREFORE, BE IT RESOLVED that the Scott County School Board hereby certifies that, to the best of each
member’s knowledge, (i) only public business matters lawfully exempted from open meeting requirements by Virginia
law were discussed in the closed meeting to which this certification resolution applies.and (i) only such public matters
as were identified in the motion convening the closed meeting were heard, discussed or considered by the Scott
County School Board in the closed meeting.

ROLL CALL VOTE

Ayes: James K. Jessee, Jeff Kegley, Gail McConnell, Bill Quillen, Steve Sallee, Kelly Spivey

Nays: None ABSENT DURING VOTE: None ABSENT DURING MEETING: None

APPROVAL OF OVERNIGHT FIELD TRIP REQUESTS: On the recommendation of Mr. Jason Smith,
Supervisor of Personnel & Student Services, and on a motion by Mr. McConnell, seconded by Mr. Sallee,
all members voting aye, the Board approved the overnight field trip request received from Gate City, Rye
Cove, Twin Springs & SCCTC FCCLA students (Gate City - 8 students & 2 sponsors, Rye Cove — 6 students &
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1 sponsor, Twin Springs — 6 students & 1 sponsor and Scott County Career & Technical Center — 5 students
& 1 sponsor) to participate in Youth Leadership Training & Skills Demonstration Competitions in Charlotte,
NC, on November 21-25, 2013 (Thursday ~ Tuesday).

On the recommendation of Mr. Jason Smith, Supervisor of Personnel & Student Services, and on
a motion by Mr. Sallee, seconded by Mr. Kegley, all members voting aye, the Board approved the
overnight field trip request received from Dungannon Intermediate School Honor Club students (number
of students unknown at this time, 6 chaperones) to Ripley’s Aquarium Sleep With The Sharks, Pigeon
Forge, TN, on May 2-3, 2014 (Friday — Saturday).

RESIGNATION: On the recommendation of Mr. Jason Smith, Supervisor of Personnel & Student
Services, and on a motion by Mr. Kegley, seconded by Mr. Sallee, all members voting aye, the Board
accepted the resignation request of Mrs. Amy Mann, teacher, effective September 26, 2013.

EMPLOYMENT: On the recommendation of Mr. Jason Smith, Supervisor of Personnel & Student
Services, and on a motion by Mr. Kegley, seconded by Mr. Sallee, all members voting aye, the Board
approved the employment of Ms. Connie Dockery as a bus driver, effective October 1, 2013.

On the recommendation of Mr. Jason Smith, Supervisor of Personnel & Student Services, and on
a motion by Mr. Sallee, seconded by Mr. Spivey, all members voting aye, the Board approved the
employment of Mr. Stephen Lane as a maintenance employee, effective October 14, 2013,

On the recommendation of Mr. Jason Smith, Supervisor of Personnel & Student Services, and on
a motion by Mr. Kegley, seconded by Mr. Sallee, all members voting aye, the Board approved the
employment of Mr. Oakley Hartsock as a part-time custodian, effective October 14, 2013.

On the recommendation of Mr. Jason Smith, Supervisor of Personnel & Student Services, and on
a motion by Mr. McConnell, seconded by Mr. Spivey, all members voting aye, the Board approved the
employment of Mr. Grover Dooley as a bus driver, effective October 1, 2013,

On the recommendation of Mr. Jason Smith, Supervisor of Personnel & Student Services, and on
a motion by Mr. Kegley, seconded by Mr. Spivey, all members voting aye, the Board approved the
employment of Mr. Jeffery Sloan as a bus aide, effective September 9, 2013.

RETIREMENT: On the recommendation of Mr. Jason Smith, Supervisor of Personnel & Student
Services, and on a motion by Mr. McConnell, seconded by Mr. Spivey, all members voting aye, the Board
approved the retirement request of Mrs. Debbie Gillenwater, secretary, effective October 1, 2013.

On the recommendation of Mr. Jason Smith, Supervisor of Personnel & Student Services, and on
a motion by Mr. Sallee, seconded by Mr. Kegley, all members voting aye, the Board approved the
retirement request of Ms. Patsy Coley, custodian, effective September 6, 2013.

BOARD MEMBER COMMENTS: Mr. Kegley recommended that, as an addition to the agenda for
the next meeting, the Board discuss forming a committee and discuss some drug tests for athletes and
extra-curricular activities. He commented that the Board could discuss forming a committee to look into
that possibility and discuss and debate the issue and maybe get a committee formed to look into that
issue.

Chairman Jessee asked the clerk to note that the item is to be included on the next agenda.

ADJOURNMENT: On a motion by Mr. McConnell, seconded by Mr. Kegley, all members voting
aye, the Board adjourned at 8:48 p.m.

James Kay Jessee, Chairman Loretta Q. Page, Clerk







Cafeteria Expenditures

School Board Méeting: November 2013

Borden Dairy | $23,110.79
Earthgrains $3,926.94
Food City $192.67
Mann Farms . $186.24
Reinhart | $97,753.12
Shoemaker Elem $270.75
Twin Springs High $130.86
Valley Proteins, Inc ” $1,175.00

TOTAL BILLS FOR NOVEMBER: $126,746.37







GRANT EXPENDITURES BY RESOLUTION

OCTOBER 9, 2013

VENDOR REASON AMT. PAID

A2Z SCHOOL SUPFPLY TITLE 1 INSTRUCTIONAL SUPPLIES $140.28
CDW GOVERNMENT CARL PERKINS - PROJECTOR MOUNT $790.52
DELL PERKINS HARDWARE REPLACEMENT $2,798.64
EAlI EDUCATION TITLE 1 INSTRUCTIONAL SUPPLIES $499.17
HAMESPRO (CARL PERKINS - EQUIPMENT $2,116.00
NETWORK CRAZE VPSA GRANT $6,001.34

s






GRANT EXPENDITURES BY RESOLUTION
OCTOBER 17, 2013

VENDOR REASON AMY. PAID

EAI EDUCATION TITLE 1 INSTRUCTIONAL SUPPLIES $247.96
‘LAKESHORE LEARNING 21ST CENTURY SUPPLIES-SES $339.23
PRO-ED, INC VIB GRANT INSTRUCTIONAL SUPPLIES $179.30
ROWLAND READING FOUNDATION TITLE 1 INSTRUCTIONAL SUPPLIES $189.00
ROWLAND READING FOUNDATION DPS 21ST CENTURY GRANT $473.04
ROWLAND READING FOUNDATION TITLE 1 INSTRUCTIONAL SUPPLIES $480.60
ROWLAND READING FOUNDATION TITLE 1 INSTRUCTIONAL SUPPLIES $486.00
THE PARENT INSTITUTE TITLE 1 INSTRUCTIONAL SUPPLIES $329.00
WEISER EDUCATIONAL VIB GRANT INSTRUCTIONAL SUPPLIES $373.99

. $3,008.12







Scott County Public School Head Start

10/25113 Expenditure List
As of November 7, 2013

Lowe's

Memo Amount
Amanda Bright
Reimb. Disc. Center Supplies 39.42
Total Amanda Bright 39.42
American Electric Power Company
Electric Service Shoemaker Elem 172.65
Electric Service WC Bldg 2 294.57
Electric Service Modular 22.26
e EIectric-;S'ervice Shoe Dr 107.47
. Total American Electric Power Gompany ' E 596.95
- AT&T
Phone Service 79.00
Total AT&T 79.00
Building Systems Technology, Inc.
Fire Alarm Inspections Head Start Centers 2,128.00
Total Building Systems Technology, Inc. 2,128.00
Catherine Sluss
Aug-Oct 2013 Travel 84.84
Totai Catherine Sluss 84.84
CenturyLink
Phone Service 268.22
Total CenturyLink 268.22
Dollar General Store #00065
Parent Activities & Office Supplies 22.00
Total Dollar General Store #00065 22.00
Donna Blankenship
Sept 2013 Travel 10.61
Total Donna Blankenship 10.61
Frontier Health, Inc.
Prof. Services Sept 2013 135.00
Total Frontier Health, Inc. 135.00
Gate City Water Department
Water & Sewer Services 221.93
Total Gate City Water Department 221.93
Helen N. Henderson
. Reimb. July - Sept 2013 Fitness/Wellness Membership 45.00
Total Helen N. Henderson 45.00
Heritage Propane
Propane 10/7/2013 765.06
Total Heritage Propane 765.06
Hungate Business Services, Inc.
Copler 108.76
Total Hungate Business Services, Inc. 108.76
Judy Calton
Aug-Oct 2013 Travel 40.40
Total Judy Calton 40.40
Kara Grizzel Pippin
Reimb.Disc.Center Supplies 31.53
Total Kara Grizzel Pippin 31.53
Kristy Davidson
Disc. Center Supplies 19.71
Total Kristy Davidson 19.71
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Scott County Public School Head Start

1072513 Expenditure List
As of November 7, 2013

Memo Amount

Maintenance 89.18
Total Lowe's 89.18
Mark's Hardware

Maintenance 1.79

Janitorial Supplies 9,562
Total Mark's Hardware 11.31
Penny Henderson

10/3/2013 Cleaning HSO 40.00

10/10/2013 Cleaning HSO 40.00

10/19/2013 Cleaning HSO 40.00

‘ 10/23/2013 Cleaning HSO 40.00

Total Penny Henderson 160.00
Punkin' Patch Farm

10/15/13 Field Trip 1,170.00
Total Punkin' Patch Farm 1,170.00
Quill Corporation

Office Supplies 90.36

Instructional & Office Supplies 158.41

Instructional Supplies 7562.15
Total Quill Corporation 1,000.92
R R Donnelley

Office Supplies 108.63
Total R R Donnelley 108.63
Rowland Reading Foundation

Training 6,696.00
Total Rowland Reading Foundation 6,696.00
Scott County Health Department

Health Permit Head Start Centers 280.00
Total Scott County Health Department 280.00
Scott County Schools Cafeteria Fund

Duff 1 Sept 2013 972.20

Duff 2 Sept 2013 989.00

Dun Sept 2013 930.60

Nick Sept 2013 968.30

Shoe 1 Sept 2013 1,011.80

Shoe 2 Sept 2013 1,185.40

Shoe 3 Sept 2013 1,013.80

Shoe 4 Sept 2013 947.40
Total Scott County Schools Cafeteria Fund 8,018.50
Scott County Tobacco Warehouse

Rent November 2013 600.00
Total Scott:County Tobacco Warehouse 600.00
Teachstone Training LLC

Instructional Supplies 557.04
Total Teachstone Training LLC 557.04
Tiger Direct

Educational Supplies 148.93
Total Tiger Direct 148.93
Tri-City Business Machines ;

Copier 65.00 !

Copier 73.07 :

Copier 65.00 !

Copier 65.00

Copier 65.00
Total Tri-City Business Machines 333.07
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Scott County Public School Head Start

10/25/13 Expenditure List
As of November 7, 2013

Memo Amount
Tri-State Complete Chemical & Paper
Supplies 37410
Supplies 796.50
Total Tri-State Complete Chemical & Paper 1,170.60
TOTAL 24,940.61

Page 3







Scott County Public School Head Start

10/09/13 Expenditure List As Per Resolution
As of October 9, 2013

Memo Amount
, American Electric Power Company
| Electric Services Dungannon Modular 128.55
Electtic Service Nickelsville 82.89
Total American Electric Power Company 211.44
Bank of America-Platinum Plus
Current Month Charges Bank Card 1,202.89
Total Bank of America-Platinum Plus 1,202.89
CenturyLink
Phone Service 268.78
Total CenturyLink 268.78
Dungannon Water & Sewer
Water & Sewer Services 50.40
: Total Dungannon Water & Sewer 50.40
! Food City Credit Card
Janitorial Supplies HSO 12.08
Food Supplies D1 11.97
Food Supplies $2 140.37
Food Supplies S1 141.28
Food Supplies S3 140.61
Food Supplies S4 140.46
Food Supplies Dun 127.64
Janitorial Supplies S4 2.00
Food Supplies N 127.51
Food Supplies D2 108.81
Janitorial Supplies D2 7.93
Food Supplies D1 111.85
Ed & Janitorial Supplies D1 9.93
Food Supplies S2 92.73
Total Food City Credit Card 1,176.07
Food City Credit Card 1
Food Supplies S2 4,98
Food Supplies S1 93.09
Janitorial Supplies S1 1.94
Janitorial Supplies Dun 12.45
Food Supplies S4 144.49
Food Supplies Dun 101.81
Food Supplies N 103.23
Food Supplies s3 87.78
Food Supplies S2 103.21
Food Supplies Duf1 124.14
Janitorial Supplies S2 2.00
Janitorial Supplies D1 2.00
Food Supplies D2 118.72
Janitorial & Ed Supplies Dun 13.67
Total Food City Credit Card 1 913.51
Food City Credit Card 2
Food Supplies N 124.00
Ed Supplies N 7.99
Food Supplies D1 128.02
Food Supplies D2 136.80
Food Supplies HSO 261.61
Food supplies HSO 23.92
Ed Supplies Nick 15.98
Food Supplies D2 127.35
Ed Supplies D2 7.99
Food Supplies D1 145,65
Janitorial Supplies D1 24,82
Food Supplies S2 129.32
Food Service & Ed Supplies S2 6.18
Food Supplies S1 116.89
Food Supplies S3 166.16
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Scott County Public School Head Start

10/09/13 Expenditure List As Per Resolution
As of October 9, 2013

Memo Amount

Total Food City Credit Card 2 1,412.68
Food City Credit Card 3

Janitorial Supplies 83 6.36

Food Supplies s4 161.25

Food Service Supplies Dun 2.00

Ed Supplies Dun 108.64

Food Supplies S1 129.63

Food Supplies D2 10.18

Ed Supplies Dun 2.19

Janitorial Supplies S3 6.48

Food Supplies Dun 93.41

Food Supplies S4 123.29

Food Supplies $3 146.66

Janitorial Supplies S1 2.00

Food Supplies Nick 145.45

Janitorial Supplies S4 5,38

Food Supplies HSO ___-___ﬂ
Total Food City Credit Card 3 959.32
Gate City Water Department

Water & Sewer Services 141.79
Total Gate City Water Department 141,79
GreatAmerica Financial Services

Copier _—__«2-8—3—7—0
Total GreatAmerica Financial Services 283,70
Powell Valley Electric Cooperative

Electric Service ,_FM
Total Powell Valley Electric Cooperative 188.80
Scott County Public Service Authority

Water & Sewer 44.84
Total Scott County Public Service Authority 44.84
Scott County Telephone Co-Op.

Phone service ____‘5_5_4_0_2
Total Scott County Telephone Co-Op. 554,02
Verizon Wireless

Phone Service 236.66
Total Verizon Wireless 236.66
Xerox Corporation

Copler ___’_7_9_5_4§
Total Xerox Corporation 796.45

TOTAL 8,440.35

e mene)
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SCHOOL FUND EXPENDITURES

NOVEMBER 7, 2013

JOHNSTONE SUPPLY CO.

VENDOR REASON AMT. PAID
AMBER GOODE REIMBURSEMENT FOR CONFERENCE REGISTRATION $15.00
AMBER GOODE REIMBURSEMENT-HEALTH/MED, SUPPLIES $16.99
AMBER GOODE TRAVEL REIMBURSEMENT $26.26
BRENDA GILLIAM TRAVEL REIMBURSEMENT $30.81
BROADWATER TRADING CO. MAINTENANCE $11.90
BUILDING SYSTEMS TECHNOLQGY, INC. MAINTENANCE $264.87
C.C. DICKSON CO. MAINTENANCE $40.52
C.C. DICKSON CO. MAINTENANCE $61.07
C.C. DICKSON CO. MAINTENANCE $286.62
C.C. DICKSON CO. MAINTENANCE $356.77
CHRIS STAPLETON TITLE 1A PROF. DEV. REIMBURSEMENT $348.00
COURTNEY CURRIER TRAVEL REIMBURSEMENT $59.59
DISCOUNT SCHOOL SUPPLY VPI REMEDIAL INSTRUCTIONAL SUPPLY $377.33
DISCOVERY EDUCATION DPS INSTRUCTIONAL ALLOCATIONS $1,295.00
DUFFIELD LUMBER & HARDWARE CO. MAINTENANCE $14.58
EEIS MAINTENANCE $750.00
ELIZABETH DOTSON PROFESSIONAL SERVICES $1,495.20
EMILY PRATER TRAVEL REIMBURSEMENT $32.32
EMILY PRATER CONFERENCE REGISTRATION REIMBURSEMENT $240.84]-
ENVIRONMENTAL SOLUTIONS & ASSOCIATES MAINTENANCE $270.00
FLEETPRIDE BUS GARAGE $48.37
FLEETPRIDE BUS GARAGE $177.16
FRAZIER & MANN DBA CIRCLE V PET. BUS GARAGE $268.74
GATE CITY GLASS, INC. BUS GARAGE $60.00
GATE CITY HIGH SCHOOL SECONDARY REIMBURSEMENT $6,116.70
GATE CITY MIDDLE SCHOOL TEXTBOOK REIMBURSEMENT $119.46
GATE CITY MIDDLE SCHOOL SECONDARY REIMBURSEMENT $6,116.70
GOODPASTURE MOTOR COMPANY BUS GARAGE $40.87
GOODPASTURE MOTOR COMPANY BUS GARAGE $43.98
GOODPASTURE MOTOR COMPANY BUS GARAGE $425.23
GOODPASTURE MOTOR COMPANY BUS GARAGE $458.47
HAJOCA KINGSPORT MAINTENANCE $124.00
HAJOCA KINGSPORT MAINTENANCE $264.90
HERITAGE PROPANE MAINTENANCE $677.13
HOBART ROSE EQUIPMENT MAINTENANCE $70.74
HOBART ROSE EQUIPMENT MAINTENANCE $70.74
HOBART ROSE EQUIPMENT MAINTENANCE $138.15
HOBART ROSE EQUIPMENT MAINTENANCE $379.43
HOLSTON GLASS COMPANY MAINTENANCE $120.00
INTERACTIVE ACHIEVEMENT LLC INSTRUCTIONAL RCIS ALLOCATIONS $2,385.00
JEFFREY SPICER GRANT WORK $300.00
JENNIFER MEADE TRAVEL REIMBURSEMENT $618.87
JENNIFER WALLACE TRAVEL REIMBURSEMENT $83.83
JENNIFER WALLACE CONFERENCE REGISTRATION REIMBURSEMENT $207.92
JOHNSON-HILLIARD MAINTENANCE $45.00
MAINTENANCE $124.68






SCHOOL FUND EXPENDITURES

NOVEMBER 7, 2013

SHARON CULBERTSON

JOHNSTONE SUPPLY CO. MAINTENANCE $169.74
KATRINA SMITH-TOOLE TRAVEL REIMBURSEMENT $144.43
KINGSPORT ARMATURE & ELECTRIC CO. MAINTENANCE $158.60
KINGSPORT ARMATURE & ELECTRIC CO. MAINTENANCE $260.00
KRISTI RICHARDSON TRAVEL REIMBURSEMENT $48.48
KRISTIN CARTER TRAVEL REIMBURSEMENT $27.27
LYON ROOFING AND SUPPLY ING. MAINTENANCE $227.70
MARK'S HARDWARE TECH MATERIALS/SUPPLIES $3.29
MARK'S HARDWARE BUS GARAGE $3.30
MARK'S HARDWARE BUS GARAGE $48.99
MARK'S HARDWARE MAINTENANCE $136.46
MIKE CASTLE TRAVEL REIMBURSEMENT $99.99
MOCCASIN GAP AUTO PARTS MAINTENANCE $31.60
MOCCASIN GAP AUTO PARTS MAINTENANCE $33.10
MOCCASIN GAP AUTO PARTS MAINTENANCE $80.53
MOCCASIN GAP AUTO PARTS BUS GARAGE $1,261.63
MONA CARTER TRAVEL REIMBURSEMENT $31.82
MOUNTAIN SPEECH & HEARING ELEM. PURCHASED SERVICE $233.00
NORTHERN SAFETY CO., INC. MAINTENANCE $483.75
OFFICE DEPOT MAINTENANCE $73.24
OFFICE DEPOT MAINTENANCE SUPPLIES $284.98
|O’REILLY AUTO PARTS BUS GARAGE $8.44
O'REILLY AUTO PARTS BUS GARAGE $9.58
O'REILLY AUTO PARTS BUS GARAGE $11.57
O'REILLY AUTO PARTS BUS GARAGE $49.73
O'REILLY AUTO PARTS BUS GARAGE $61.74
QUILL OFFICE SUPPLIES $166.29
RACHEL BURKE ELEM. PURCHASED SERVICE $275.00
RALPH QUESINBERRY TRAVEL REIMBURSEMENT $656.14
REAGAN MULLINS TRAVEL REIMBURSEMENT $77.77
REBECCA HILLMAN TRAVEL REIMBURSEMENT $167.16
REXEL MAINTENANCE $22.88
REXEL MAINTENANCE $80.27
REXEL MAINTENANCE $62.96
REXEL MAINTENANCE $137.71
REXEL MAINTENANCE $172.11
RHEA MCCONNELL TRAVEL REIMBURSEMENT $20.20
ROBERTS TIRE & RECAPPING BUS GARAGE $340.00
ROBERTS TIRE & RECAPPING BUS GARAGE $1,350.00
RUTH POTTS TRAVEL REIMBURSEMENT $207.05
RYE COVE HIGH SCHOOL SECONDARY TEXTBOOK REIMBURSEMENT $311.10
SCHOOL HEALTH CORP. HEALTH/MED SUPPLIES $165.82
SCHOOL SPECIALTY ELEM. SPEC. ED INSTRUGTIONAL SUPPLIES $410.18
SCOTT COUNTY CAREER & TECH CENTER PURCHASED SERVICE $20.00
SCOTT COUNTY CAREER & TECH CENTER FORMS/SUPPLIES $81.26
SCOTT COUNTY SCHOOL BOARD PETTY CASH FUND SBO POSTAGE REIMBURSEMENT $7.60
TRAVEL REIMBURSEMENT $30.30






SCHOOL FUND EXPENDITURES
NOVEMBER 7, 2013

SHOEMAKER ELEMENTARY SCHOOL REIMBURSEMENT FOR PRE-K GRANT $65.00
SHOEMAKER ELEMENTARY SCHOOL REIMBURSEMENT FOR PRE-K GRANT $164.37
SMOKY MOUNTAIN TRUCK CENTER BUS GARAGE $33.47
SMOKY MOUNTAIN TRUCK CENTER BUS GARAGE $59.19
SMOKY MOUNTAIN TRUCK CENTER BUS GARAGE $69.98
SMOKY MOUNTAIN TRUCK CENTER BUS GARAGE $116.69
SONNY MERRYMAN BUS GARAGE $119.49
SONNY MERRYMAN BUS GARAGE $174.07
SONNY MERRYMAN BUS GARAGE $709.34
SONNY MERRYMAN BUS GARAGE $842.17
SONNY MERRYMAN BUS GARAGE $945.53
STAFF REHAB PURCHASED SERVICE $2,040.00
STAFF REHAB PURCHASED SERVICE $2,380.00
STAFF REHAB PURCHASED SERVICE $2,380.00
STAFF REHAB PURCHASED SERVICE $2,380.00
STEPHANIE PENLEY TRAVEL REIMBURSEMENT $121.45
STOWERS MACHINERY CORP BUS GARAGE $15.48
TABITHA BALES TRAVEL REIMBURSEMENT $170.69
TAMMY FARMER TRAVEL REIMBURSEMENT $81.81
TCI TIRE CENTERS BUS GARAGE $75.00
THE GOOD CO. MAINTENANCE $148.40
THE GOOD CO. MAINTENANCE $369.60
THE GOOD CO. MAINTENANCE $388.67
THYSSENKRUPP ELEVATOR MAINTENANCE SERVICE CONTRACT $1,509.70
TRAVIS NICKELS CONFERENCE REGISTRATION REIMBURSEMENT $25.00
TRAVIS NICKELS TRAVEL REIMBURSEMENT $217.54
TRI-STATE COMPLETE CHEM & PAPER BUS GARAGE $89.13
TRUCKPRO KINGSPORT BUS GARAGE $345.48
TRUCKPRO KINGSPORT BUS GARAGE $538.30
TRUCKPRO-KINGSPORT BUS GARAGE $391.07
TRUCKPRO-KINGSPORT BUS GARAGE $629.21
TWIN SPRINGS HIGH SCHOOL. SECONDARY TEXTBOOK REIMBURSEMENT $161.48
TWIN SPRINGS HIGH SCHOOL SPEC. ED SECONDARY INSTRUCTIONAL MATERIALS $243.68
TWO WAY RADIO, INC. BUS GARAGE $31.00
VIRGINIA ELECTRIC SUPPLY MAINTENANCE $31.87
VIRGINIA ELECTRIC SUPPLY MAINTENANCE $489.34
WEBER CITY ELEMENTARY SCHOOL REIMBURSEMENT FOR PRE-K GRANT $65.00
WILLIAM STURGILL LEGAL PROFESSIONAL FEE $1,200.00
WISE FIRE EQUIPMENT & SUPPLY CO. MAINTENANCE CONTRACT $214.00
WRIGHT PEST ELIMINATION MAINTENANCE SERVICE CONTRACT $480.00

$54,755.70







SCHOOL FUND EXPENDITURES BY RESOLUTIONI

OCTOBER 2, 2013

VENDOR REASON AMT. PAID
APPALACHIAN POWER CO. ELECTRICAL SERVICE 5,191.62
BANK OF AMERICA CURRENT MONTHLY CHARGES 387.11
BK SUPPLY MAINTENANCE 18.15
BRISTOL VIRGINIA UTILITIES ELECTRICAL SERVICE 17.03
BRISTOL VIRGINIA UTILITIES ELECTRICAL SERVICE 38.71
BRISTOL VIRGINIA UTILITIES ELECTRICAL SERVICE 4,947.60
CIT MAINTENANCE COPIER CONTRACT 107.29
COVE RIDGE CENTER FOUNDATIOM/ADVISORY BD. 2013 SCIENCE [N THE SUMMER 3,662.00
DUFFIELD PRIMARY SCHOOL TITLE lIA PROF. DEV. REIMBURSEMENT 290.00
DUNGANNON WATER & SEWER WATER SERVICE 1585.00
GATE CITY WATER DEPARTMENT WATER SERVICE 6,608.61
J.C. MCGEE GENERAL MDSE MAINTENANCE 917.56
LOWE'S MAINTENANCE 863.58
MOUNTAINET PHONE/ANTERNET CHARGES 2,566.40
PITNEY BOWES RESERVE ACCOUNT POSTAGE FOR 8BO POSTAGE METER 1,000.00
ROBERTS TIRE & RECAPPING BUS GARAGE $260.00
SCOTT COUNTY LUMBER & HARDWARE Co. MAINTENANCE $14.10
SCOTT COUNTY PSA WATER SERVICE 3,559.90
SCOTT COUNTY SCHOOL BOARD PETTY CASH CUSTODIAL SUPPLIES 17.27
SHERWIN WILLIAMS [MAINTENANCE 124.30
SHIELDS ELECTRONICS-DATACOM SUPPLY MAINTENANCE $11,817.06
TYPEWRITER SALES & SERVICE OFFICE SUPPLIES 47.85
TYPEWRITER SALES & SERVICE MAINTENANCE SUPPLIES 122.10
UNIVERSITY OF VIRGINIA REGISTRATION FEE $786.00
YUMA ELEMENTARY TITLE T INSTRUCTIONAL SUPPLIES 70.00

S 4358024






SCHOOL FUND EXPENDITURES BY RESOLUTION

OCTOBER 3, 2013

VENDOR REASON AMT. PAID
MCCONNELL FENCE COMPANY  [MAINTENANCE o 2,300.00






SCHOOL FUND EXPENDITURES BY RESOLUTION

OCTOBER 9, 2013

VENDOR REASON AMT, PAID
ACTION RENTAL MAINTENANCE $315.00
ACTION RENTAL MAINTENANCE $315.00
BAI MUNICIPAL SOFTWARE ACCOUNTING SERVIGES 1/1/2014-6/30/2014 1,003.86
BROADWATER TRADING CO. MAINTENANCE 84.00
BROADWATER TRADING CO. MAINTENANCE 252.45
BROWN'S APPLIANCE MAINTENANCE $49.20
BUILDING SYSTEMS TECHNOLOGY, INC. MAINTENANCE $1,300.00
C.C. DICKSON CO. MAINTENANCE 70.67
FRAZIER & MANN DBA CIRCLE V PETROLEUM BUS GARAGE 252.00
GATE CITY GLASS, INC. BUS GARAGE $149.00
GREAT AMERICA FINANCIAL SERVICES ALT. ED. COPIER LEASE 61.80
HOME CARE EQUIPMENT SPEC. ED FURNITURE/EQUIPMENT 470.00
XL LEARNING ELEMENTARY INSTRUCTIONAL ALLOGATIONS 650.00
JOHNSTONE SUPPLY MAINTENANCE 314.45
MARK'S HARDWARE BUS GARAGE 6.60
MARVAIR MAINTENANCE $53.43
NICKELSVILLE WATER DEPARTMENT WATER SERVICE 162.15
OFFICE DEPOT OFFICE SUPPLIES $394.04
PALMETTO SOUND WORKS GOMS ALLOCATIONS-INSTRUCTIONAL $1,635.00
POWELL VALLEY ELECTRIC COOPERATIVE ELECTRICAL SERVICE 5,203.14
ROBERTS TIRE & RECAPPING BUS GARAGE $1,350.00
THERMOCOPRY BUS GARAGE COPIER MAINTENANCE 34.50
TRI-STATE COMPLETE CHEM & PAPER CUSTODIAL SUPPLIES 266.74
WELLS FARGO LEASING SBO COPIER LEASE 276.15
WELLS FARGO LEASING SBO COPIER LEASE $992.00|
15,660.88

i
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SCHOOL FUND EXPENDITURES BY RESOLUTION

OCTOBER 17, 2013

VENDOR REASON AMT. PAID
ADDINGTON OIL. CORPORATION BUS GARAGE $23,505.67
APPALACHIAN POWER CO. ELECTRICAL SERVICE 3,8286.81
APPALACHIAN POWER CO. ELECTRICAL SERVICE 4,133.48
APPALACHIAN POWER CO. ELECTRICAL SBERVICE 9,255.79
APPALACHIAN POWER CO. ELECTRICAL SERVICE 31,696.37
CARTER MACHINERY CO.,, INC. BUS GARAGE $825.25
COW-G TECH MATERIALS/SUPPLIES 115.02
EASY WAY SAFETY SERVICES, INC. SPECIAL ED SECONDARY 133.00
MCCOLLULM BOTTLED WATER LLC SERVICE CONTRACT 43.76
QFFICE DEPOT SPECIAL ED. ELEM. SUPPLIES 215.99
OFFICE DEPOT SPECIAL ED ELEM. SUPPLIES 334.69
SARATOGA TECHNOLOGIES, INC. SBO COPIER SUPPLIES 76.52
SARATOGA TECHNOLOGIES, INC. SBO COPIER USAGE 226.78
TCI TIRE CENTERS BUS GARAGE 524.00
VATD CONFERENCE REGISTRATION FEE 85.00
VIRGINA DEPT. OF SOCIAL SERVICES REGISTRATION FEE 7.00
VIRGINIA STATE POLICE FINGERPRINTING FEES 740.00

5,744,143
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2013-2014 SCHOOL HEALTH ADVISORY BOARD

Mrs. Amber Goode, RN, BS School Nurse Coordinator

Mrs. Katrina Smith Toole School Psychologist

Mrs. Cindy Vaughn, RN Scott County health Department/Parent
Mr. Jason Smith Central Office Representative

Ms. Theresa Newton Head Start Representative/Parent

Mrs. Jane Carter Rye Cove High School Guidance Counselor
Mrs. Rebecca Baker Gate City High School Guidance Counselor
Mrs. Brenda Byrd Yuma Elementary School P.E. Teacher
Mrs. Kathy Funkhouser Gate City Middle School Parent

Sub Committee:

School Nurses: Michelle Basham, RN; Courtney Bolling, RN; Mona Carter, RN; Lisa Castle; Karen Dunlap,
RN; Yvonne Edwards, LPN; Tammy Farmer, LPN; Farrah Lane, RN; Stephanie Penley, RN; and Kristie
Qualls, RN
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INTRODUCTION

The Virginia Standards of Quality for Pubic Education established in state law
standards which all public schools must meet. Standard 6, Planning and Public
Involvement (22.1-253.13:6B), specifies the following:

B. Each local school board shall revise, extend and adopt biennially a division-
wide comprehensive plan that shall be developed with staff and community
involvement. Prior to the adoption of any division-wide comprehensive plan,
each local school board shall post such plan on the division’s internet website if
practicable, and in any case, shall make a hard copy of the plan available for
public inspection and copying and shall conduct at least one public hearing to
solicit public comment on the division-wide plan.

The division-wide comprehensive plan shall include, but shall not be limited to,
(i) the objectives of the school division: (i) an assessment of the extent to which
these objectives are being achieved: (iii) a forecast of enrollment changes: (iv)a
plan for projecting and managing enrollment changes including consideration of
the consolidation of schools to provide a more comprehensive and effective
delivery of instructional services to students and economies in school
operations: (v) an evaluation of the appropriateness of establishing regional
programs and services in cooperation with neighboring school divisions: (vi) a
plan for implementing such regional programs and services when appropriate:
(vii) a technology plan designed to integrate educational technology into the
instructional programs of the school division, including the school division’s
career and technical education programs, consistent with the six-year
technology plan for Virginia adopted by the Board of Education: (viii) an
assessment of the needs of the school division and evidence of community
participation in the development of the plan: and (ix) any corrective action plan
required pursuant to 22.1-253.13.
A report shall be presented by the school board to the public by November 1 of
each odd numbered year on the extent to which the objectives of the division-
wide comprehensive plan have been met during the previous two school years.

The Scott County School Board in accordance with this statute has developed the
following Comprehensive Plan for 2010-2016. The School Board adopted the vision,
mission, and goals statement that are the basis for this plan. The division plan was
developed through a comprehensive method with a high degree of school community
input. This current plan represents the efforts of many parents, teachers, and
community leaders. The Scott County School Board appreciates the time, effort and
thoughtful engagement of all of the Scott County Schools’ planning teams and school
staff to produce this plan.
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The areas of focus identified in this document will not be the only areas receiving
attention in the next six years. As always, the business of the school division will move
forward on all fronts. The Division will adhere to all policies and procedures prescribed
by the Virginia Department of Education by the Standards of Quality and the Standards
of Accreditation. In addition, the Division will continue to meet or exceed student
performance objectives associated with the Virginia Standards of Learning and the
Federal No Child Left Behind Act. The Comprehensive Plan will be evaluated and
updated regularly to reflect the changing needs of our students, teachers, and
community. The plan will be the basis for annual goals and objectives adopted by the
SchookBoanﬁandtheDhﬂﬁonSupmﬂﬂendentSchooHnuwovementansdevdopedby
eachschooLandindhﬂdualgNMNﬂxoMecﬁvesdevdopedbyenuﬂoyeesandthew
evaluators. This document will provide a roadmap that will guide annual Division,
school, and employee plans that will lead to the success of every child, every day.
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MISSION

Scott County Public School Division enables, inspires, and
empowers students to achieve high academic standards, lead ethical lives
and become responsible citizens. Through a sustained commitment to
education, Scott County Public Schools aspires to establish a community
of respectful, cooperative, and compassionate learners.

Priority 1:

Priority 2:

Priority 3:

Priority 4:

Priority 5:

Priority 6:

VISION

Inspiring Excellence and Empowering Potential

PRIORITIES FOR 2010-2016

Scott County Public Schools will meet or exceed the high academic
standards as outlined in the Standards of Accreditation and the
Elementary and Secondary Education Act through scientific research-
based instructional strategies and assessments.

Scott County Public Schools will provide staff, resources, and direction
to allow all students to reach their learning potential.

Scott County Public Schools will recruit, retain, and develop quality
teaching personnel, staff and administrators, who will be prepared and
responsible for school improvement, increased student achievement
and the development of life-long learning skills.

Scott County Public Schools will differentiate staff development needs
as determined by surveys, SOL data, state mandates, and/or
instructional specialization.

Scott County Public Schools will implement a foundation for life-long
physical health, the guidance to develop emotional and self-confidence,
respect for others and the ability to engage in responsible behavior.

Scott County Public Schools will maintain a safe and disciplined
environment conducive to student learning and employee
effectiveness. All facilities will be student-centered, safe, attractive,
accessible, and well-maintained and the product of a well-formulated
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Priority 7:

Priority 8:

Priority 9:

Priority 10:

comprehensive plan to meet present as well as future educational
needs.

Scott County Public Schools will maintain an alternative education
which is in compliance with federal and state requirements by assisting
students who may be at risk of failing to meet graduation requirements.

Scott County Public Schools will expand the number of students who
enroll in career and technical education courses.

Scott County Public Schools will continue to expand the percentage of
students who are enrolling in challenging coursework; including
advanced placements, dual enrollment, and the Governors’ schools, to
prepare all students for success as members of a global community and
economy.

Scott County Public Schools will collaborate with all stakeholders and
assure the public is adequately informed as to the condition and
direction of the school system. We will promote student learning
through the involvement of family, school, and community _
partnerships. These partnerships bring students, parents, principals,
teachers, businesses, community groups, and others together to make
education the highest public priority.
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ASSESSMENT OF PREVIOUS GOAL ATTAINMENT: 2004-2010

Since July 1, 2004, Scott County School Board, administrators and school staff
have been engaged in the process of meeting the high standards as set forth by the
Commonwealth of Virginia. All thirteen schools present a School Improvement Plan to
the Scott County School Board every September. These plans reflect the goals
established at the school level by all staff as they identify strengths, weaknesses, needs,
and concerns pertaining to higher student achievement.

Scott County School Board has been responsive to each school’s needs. The
Scott County School Board members visit each school in the division and invites staff,
parents, and students to discuss with them strengths and weaknesses, needs and
concerns.

The Scott County School Board has supported many initiatives over the past
several years and it has paid off. All thirteen schools are fully accredited by the
Commonwealth of Virginia and all thirteen schools have made Adequate Yearly Progress
(AYP) as part of the No Child Left Behind Act. '

Much was accomplished over the past six years. All goals were addressed and
most were met in their entirety.

During these past six years, the Scott County School Board has worked diligently
to meet the goals of the 2004-2010 Comprehensive Plan. A variety of strategies were
employed and adjustments and reallocations were made as needed. Some goals and
strategies put in place will continue into the new plan and some will not. The specific
aim of this new plan will be to address the needs of all children so that they may achieve
academically.

The members of the Scott County School Board plan to continue to progress,
achieve full accreditation and meet Adequate Yearly Progress in all thirteen schools.
The members are committed to a solid plan, clearly defined strategies, highly qualified
staff and keeping the support of the parents and community.
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COMPREHENSIVE STRATEGIC PLAN TEAM MEMBERS 2010

Name Area Represented Position
Kathy McAmis Nickelsville Elementary School Parent

April Mullins Yuma Elementary School Parent

Ted Fletcher Duffield Elementary School Parent

Penny Osborne Fort Blackmore Elementary School Parent

Betty Rose Dungannon Elementary School Teacher

Lori Bush Rye Cove Intermediate School Teacher
Ashley Compton Twin Springs High School Teacher

Chris Mann Shoemaker Elementary School Teacher
Ashley Baker Gate City High School Media Specialist
Beth Blair Scott County Public Schools School Board Member
John Ferguson School Board Office Assistant Superintendent
Debby Brickey School Board Office Technology Coordinator
Kim Burke Hilton Elementary School Teacher
Jenny Jayne Weber City Elementary School Teacher

Kathy Funkhouser Gate City Middle School Parent

Keith Wallen Rye Cove High School Parent

SCOTT COUNTY SCHOOLS’ ANNUAL SCHOOL IMPROVEMENT PLAN TEAM
MEMBERS IN 2010

Duffield Primary School: Administration — Cindy Dorton, Jeff Casteel; Teachers —
Candice Perry, Paula Proctor, Londa Bowen, Hettie Love, Catherine Moretz, Melissa
Craft, Shelly Miller, Sherry Kilgore, Heather Hurd, Sharon Rhoton, Melissa Sanders,
Becky Brown, Ashley Garrett, Andrea Jessee, Teresa McKinney, Tina Howe, Jennifer
Taylor, Karen Seaver, Robin Good, Charlene Isenberg, Karen Miller, Julie Bowen, Tiffany
Scott, Lori Flanary, Tabitha Bales, Jeremy Houseright, Debra Stallard, Tina Lucas, Susan
Acree, Ruby Rogers, Mark Sloan; Teaching Assistants — Louise Dorton, Christie Howell,
Reba Kindle; Therapists — Jennifer Wallace, Christy Crawford; Secretaries — Teresa
Williams, Annette Parker; Nurse — Kristie Qualls; Custodians — Alan Estep, Melissa
Williams, Vernon Free, Connie Edwards; Cafeteria Manager — Lisa Bishop; Cook/Cashiers
— Barbara Pearcy, Susie Childress, Vivian Gilbert, Joyce Austin; Parents — Ted Fletcher,
Kevin Sanders, Justin Berry, Luke Minor, Rusty Qualls, Tabitha Bales.

Fort Blackmore Primary School: Administration — Valerie Babb; Teachers — Sandy

McMurray, Donna Rudder, Bonnie Henry, Krystal Lucas, Autumn McConnell, Amy
Porter, Jackie Meade, Jennifer Oaks, Patsy Lewis, Shannon Carter, Mary Beth Keith, Tina |
Lucas; Speech —Judy Padgett, Karen Jennings; Librarian - Patricia Currier; Guidance —

Kim Wilson; Therapist — Holly Barton; Gifted — Ruby Rogers; Reading Specialist — Angel
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Hughes; Cook/Cashier — Brenda Rhoton, Deanna Nickels; Bus Driver — Linda Brickey;
Parents — Eddie Sluss, Penny Osborne, Betty Castle, Wendy Green, Betty Castle, Tracy
Begley, David Mann.

Hilton Elementary School: Administration — Tim Spicer, Tracy Stallard; Guidance —
Andrea Lawson; Media Specialist — Gayle Ervin; Teachers — Bridgett Rose-Barnette,
Misty Edwards, Renee Light, Jennifer Beavers, Leslie Crawford, Johnene Galloway; Gifted
— Ruby Rogers; Secretary — Robin Hall; Custodian — Susan Looney; Cook — Emogene
Bright; Parents — Lindsey Fischer, Misty Gardner, Shannon Stockard; Community
Member — Donna Williams.

Nickelsville Elementary School: Administration — Kelsey Taylor, Linda Burke; Teachers —
Janet Davidson, Jennifer Collins, Kathy Gilmer, Jenny Gose, Mary Barnette; Community
Members — Roger Burke, Angie Speaks, Bill Dingus, Greg Marshall; Classified Staff —
Robin Bond, Tammy Farmer; Parents — Kathy McAmis, Yolanda Moore.

Shoemaker Elementary School: Administration—Kathy C. Musick, Milly Leighton;-
Teachers — Chris Mann, Jessica McCain, Deanna Ward, Diane Kegley, Susan Sloop, Lisa
Baker, Meagan Bays, Barbara McDavid, Joanna Spicer, Heather Price, Allison Kimbler;
Parents — Cheryl Hunicutt, Tammy Dixon; Rachel Elliot.

Weber City Elementary School: Administration — Dr. Kellie Johnson, Amber Smith;
Teachers — Hugh Godsey, Cindy Fields, Jenny Jayne, Kelly Webb, Christi Stapleton,
Monica McClellan, Administrative Assistant — Lynn Cassell; Custodian — Don Lane;
Cafeteria Manager — Kathy Penley; Nurse — Lisa Castle; Guidance — Kim Wilson; Parents
— Regina Kinsler, Stephanie McConnell.

Yuma Elementary School: Administration —Sam Parks; Guidance — Andrea Lawson;
Teachers — Allison Falin, Amy Mann, Amy Hagy, Delores Collier, Tina Cole, Trois Carter,
Kyndall Wininger, Michael Vermillion, Amy Sallee, Amy Addington, Jessica Thomas, Jean
Bellamy; Community Members — Rhonda Franklin, Shane Falin; Parents — April Mullins,
Patricia Cunningham, Betsy Gibson, Carol Alley.

Gate City Middle School: Administration —Jason Smith, Scott Vermillion; Guidance —
Susan Evans-Wolfe; Teachers — Regina Lockhart, Erica Rodeheaver, Mary Beth Vaughn,
Rhonda Dorton, Mary Alice McClellan, Justin Forrester, Kelly Houseright; Custodian —
Eddie Hammonds; Cafeteria Manager — Delores Johnson; Parent — Kathy Funkhouser;
Students — Hope Calhoun, Cathrine Rucker.

Dungannon Intermediate School: Administration — Jennifer F. Meade; Teachers — Betty
Rose, Karen Hartsock, Alicia White, Judy Mullins, Donna Rudder, Angel Hughes; Cook -
Jackie Taylor; Community — Mary McCarty; Parents — Pat Nickels, Linda Brickey, Kristi
Farmer, Delores Ford, Cheryl Babb.
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Rye Cove Intermediate School: Administration — Renee Dishner, Chris Stapleton;
Guidance — Lori Flanary; Teachers — Lori Bush, Jon Pierson, Lori Wright, Jeremy Collins,
Charlotte Livesay, Amanda Green, Traci Kerns, Whitney Parker, Ashley Hood, Isaiah
Spivey, Adam Toney, Lisa Rhoton, Hope Bright, Susan Acree, Jacob Horton; Media
Specialist — Patricia Currier; Reading Specialist — Amy Good; Speech — Debra Stallard;
Gifted — Ruby Rogers; Therapist — Jennifer Wallace; Custodians — Fleda Kern, Scott
Williams; Secretary — Barbara Baker; Cafeteria — Linda Lane, Cindy Carter, Wendy
McConnell; Parents — Sandi Williams, Trina Rollins, Tammy Cassell, Cindy Gibson, Paula x
Proctor; Student — Ana Fugate. 1

Gate City High School: Administration — Greg Ervin, Brent Roberts; Guidance — Rebecca
Baker; Teachers — Pat Davis, Miranda Qaks, Jamie Perry, Teresa Dishner, Lenoir
McClung, Amy Bledsoe; Business — Mark Peters; Parents — Beverly Stidham, Mike Reed;
Students — Nick Coates, Lindsey Burke, Cory Stidham.

Twin Springs High School: Administration — Mike Lane, Tracy Garrett; Teachers —
Brenda Castle, Jason McCarty, Ashley Compton; Community — Sheila Mays, Jimmy
McConnell; Students — Rachel Laney, Zachary Davis-Meade; Megan Kilgore, Aaron
McCoy.

Rye Cove High School: Administration — Reagan Mullins, James Carter; Guidance — Jane
Carter, Susan Carter; Teachers — Joy Davidson, Tammy Cassell, Todd Baker, Rhea
McConnell, Christy Head, Sheila King; Librarian — Annie Ford; Nurse — Sherry Lell;
Prevention Specialist — Kelvin Kimbler; Cafeteria Manager — Teresa Lane; Custodian —
Phyllis Payne; Parents — Kristie Horton, Lisa Rhoton, Keith Wallen, Tony Love, Luke
Minor, Students — Ana Fugate, Destiny Gibson, Hunter McMahan, Chase Rollins, Jasmine

Carter..
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NEW COMPREHENSIVE PLAN RATIONALE 2011

Meet or Exceed High Academic Standards:

All thirteen of the Scott County Public Schools are fully accredited by the
Commonwealth of Virginia. All of the schools have met Adequate Yearly Progress (AYP).
Continued success will be assured through school and division improvement plans to
address any negative issues which might arise. Continued in-service and staff
development will be offered to all grade levels and to departments. Consultants from
the private sector, universities, other school divisions, and in-house staff will continue to
conduct these programs. Conferences in content areas will continue to be supported by
local, state, and federal initiatives. Courses will continue to be offered in specific
content areas and instructional strategies. Differentiation workshops have been and
will continue to be offered for all staff. Train-the-trainer model will continue to be
utilized in all schools and division-wide to support growth for all staff.

~ Each school will continue to incorporate staff development activities based on
school, grade, teacher, and student need as identified by data disaggregation within the
school. The school board staff will support the schools in providing staff development
or acting as resources to find appropriate staff development activities and consultants.

Curricula, scope and sequence, and pacing guides along with syllabi will continue
to be updated to reflect the newest S.0.L.’s, current resources, instructional practices,
and technology over the next two years.

Data will continue to be monitored and disseminated throughout the school year
for each school and at the division level. Trends and patterns will be addressed through
staff development and resource allocation.
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COMPREHENSIVE STRATEGIC PLAN TEAM MEMBERS 2011

Eric Baker - Teacher
Shannon Boy - Teacher
Lori Bush - School Counselor
Sue Ella Boatwright-Wells - Mt. Empire Community College
Billy Byington - Parent
Becky Coleman - Community Member
Nancy Culbertson - Librarian
Nelson Elam - Community Member
Jack Fritz - Retired School Board Member
- Bonnie Henry - Teacher
John Kilgore, Jr. - Economic Development Chairman
Dr. Kellie Johnson - Co-Chair
Amy Mann - Teacher
Carol Masters - Parent
Kathy McClelland - School Board Member
Melanie McMurray - Teacher
Christy Miller - Teacher
Tom Mullins - Retired School Board Member
Lisa Phipps - Retired Teacher Lee County
Brenda Robinette - Supervisor Special Education
Amy Sallee - Co-Chair
Jason Smith - Personnel Director
Tracy Stallard - Assistant Principal Elementary
Steve Taylor - Assistant Principal Scott County Career and Tech Center

SCOTT COUNTY PUBLIC SCHOOLS’ ANNUAL SCHOOL IMPROVEMENT PLAN
TEAM MEMBERS 2011

Duffield Primary School: Administration — Travis Nickels; Teachers — Cathy Moretz,
Teresa McKinney, Karen Seaver, Heather Hurd, Candice Perry; Special Education —
Tiffany Scott; Title 1 — Charlene Isenburg, Robin Good; Secretary — Patricia Nash; Parents
—Tammy Bledsoe, Olivia Rollins.

Fort Blackmore Primary School: Administration ~ Dr. Kellie Johnson; Title | Sandy
McMurray; Teacher ~ Bonnie Henry, Autumn McConnell, Amy Porter, Kim Burke,
Jennifer Oakes, Judy Flanary, Tina Cole; Speech Therapist — Judy Padgett; Librarian —
Patricia Currier; Guidance — Kim Wilson; Occupational Therapy — Jennifer Wallace;
Physical Education — Justin Seaver; Gifted — Ruby Rogers; Art Teacher — Mary Beth Keith:
Music Teacher — Felicia Roland; Cook/Cashier — Brenda Rhoton; Bus Driver — Linda
Brickey; Custodian/Parent — Eddie Sluss; Custodian/Cook/Parent — Penny Osborne;
Parent —Sandra Green, Wendy Green, Kim McReynolds; Community — David Mann.
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Hilton Elementary School: Administration — Tim Spicer, Tracy Stallard; Guidance ~
Andrea Lawson; Media Specialist — Gayle Ervin; Teachers — Bridgett Rose-Barnette,
Misty Edwards, Renee Light, Jennifer Beavers, Leslie Crawford, Johnene Galloway; Gifted
— Ruby Rogers; Secretary — Robin Hall; Custodian — Susan Looney; Cook — Emogene
Bright; Parents - Lindsey Fischer, Misty Gardner, Shannon Stockard; Community
Member — Donna Williams.

Nickelsville Elementary School: Administration — Mike Lane; Teachers — Jennifer
Collins, David Gwinn, Sarah McConnell, Teresa Duncan; Community Leaders — Jennifer
Pennington, Wendy Vicars; Students — Mikayla Castle, Kayley Culberson, Ethan Kegley

Shoemaker Elementary School: Administration — Valerie Babb; Teachers —Joanna
Spicer, Tierstan Bright, Reba Kindle, LeAnn Vermillion, Amanda Rhoton, Carla Osborne,
Seth McConnell, Emily Wood, Amber Mullins, Allison Kimbler, Jane Burdine, Amy
Morefield, Misty Vaughn; Parents — Rachel Elliott, Pam Flanary.

Weber City Elementary School: Administration — Kelsey Taylor; Teachers- Amy Lucas,
Michelle Bush, Kelly Webb, Monica McClelland; Nurse - Lisa Castle; Guidance - Kim
Wilson; Parents - Amy Fields, Brian Hubbard

Yuma Elementary School: Administration — Kathy Musick, Amber Smith; Guidance —
Andrea Lawson; Teachers — Allison Falin, Amber Ketron, Kyndall Watts, Amy Addington,
Amy Hagy, Trois Carter, April Mullins, Michael Vermillion, Jean Bellamy; Secretary — Kim
Henderson; Community Member — Rhonda Franklin; Parents — Patricia Cunningham,
Michelle Smith; PTO President — Betsy Gibson

Gate City Middle School: Administration — Cindy Dorton, Scott Vermillion; Guidance —
Susan Evans-Wolfe, Rhonda Williams; Teachers — Pat Whitley, Rhonda Dorton, Tabitha
Castle, Christie Miller, Sheila Stapleton, Dawn Williams, Scot Fleming, Mary Beth
Vaughn, Justin Forrester, Kristie Carter, Kelly Houseright; Custodian — Eddie Hammonds;
Cafeteria Manager — Debbie Bennett; Parent — Christy Bradshaw, Aimee Lawson;
Students — Alli Pillion, Linley Pierson, Christina Hunnicutt, Logan Larkins, Reece Williams.

Dungannon Intermediate School: Administration —Jennifer F. Meade; Teachers — Betty
Rose, Karen Hartsock, Angel Hughes; Guidance — Judy Mullins; Cafeteria Manager ~
Jackie Taylor; Community — Travis Perry; Parent — Linda Brickey, Kristi Farmer, Renee
Adams.

Rye Cove Intermediate School: Administration — Renee Dishner, Chris Stapleton;
Guidance - Lori Bush; Teachers — Amanda Johnson, Ashley Hood, Lori Wright, Tiffany
Godsey, Charlotte Livesay, Amanda Green, Traci Kerns, Whitney Parker, Jon Pierson,
Adam Toney; Media Specialist — Patricia Currier; Speech — Debra Stallard; Gifted ~ Ruby
Rogers; Resource Teacher — Lisa Rhoton; Music/Art — Felicia Rowland; Physical
Education — Jacob Horton; Resource Officer — Officer Jason Cox; Custodians — Paula
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Gilliam, Scott Williams; Secretary — Barbara Baker; Cafeteria ~ Linda Lane, Cindy Carter,
Wendy McConnell; Parents — Regina Richardson, Kristi Qualls, Jennifer Rhoton; Student
~ Courtney E. Bishop.

Gate City High School: Administration — Greg Ervin, Brent Roberts; Guidance — Rebecca
Baker; Librarian — Ashlie Baker; Teacher ~ Eric Baker, Sarah Bellamy, Amy Bledsoe, Betsy
Bledsoe, Pat Davis, Chad Fore, Pam Jones, Eva Pearson, Jamie Perry , Lenoir McClung,
Steve Shockley; Community — Mark Peters; Parent — Beverly Stidham, Mike Reed;
Student - Logan Lawson, Tori Montgomery, John Dalton Ferguson, Sydnee Snapp.

Twin Springs High School: Administration — Sam Parks, Jordan Mullins; Faculty -
Anthony Shipley, Melanie McMurray, Linda Laney; Community - Judy Flanary, Kayla
Tiller; Students - Tiffany Sluss, Makayla Gamble, Lila Gilliam, Logan Gardner

Rye Cove High School: Administration — Reagan Mullins, James Carter; Guidance — Jane
Carter, Susan Carter; Teachers — Joy Davidson, Tammy Cassell, Todd Baker, Rhea
McConnell, Christy Head, Sheila King; Librarian — Annie Ford; Nurse — Stephanie Penley;
School Resource Officer — Jason Cox; Cafeteria Manager — Teresa Lane; Custodian —
Phyllis Payne; Parents — Kristie Horton, Kevin Sanders, Keith Wallen, Tony Love, Luke
Minor; Students —Ethan Hood, Ana Fugate, Destiny Gibson, Hunter McMahan, Brittany
Lawson, Chase Rollins, Isaac Hammonds and Christel Starnes.
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FORECAST OF ENROLLMENT

The Scott County School Division annually provides a forecast of enrollment trends.

Enroliment Projected for Five Years

Grade 2010-11 2011-2012 2012-2013 2013-2014 2014-2015
K 300 296 300 290 285
1 267 294 288 278 278
2 275 264 263 260 260
3 235 276 253 253 253
4 303 229 230 230 230
5 298 301 276 289 286
6 284 292 290 290 287
7 295 287 302 302 287
8 279 293 294 302 317
9 - 295 - 285 C295 T 293 7 “301
10 300 288 280 296 292
11 282 288 295 281 280
12 287 - 278 295 294 291
K-12 Total 3700 3672 3661 3658 3647

Enrollment Management

The Scott County School Board continually monitors the school division and
individual school enrollments. The trend for the past five years has been a fairly steady
enrollment across all schools. Projecting school enrollment has always been a difficult
task. Today it is even more difficult given the economy and the mobility of students and
their families. Due to the unsteady economy, families move to and from Scott County

and the surrounding areas due to limited employment and opportunities for
advancement. This, of course, impacts school enroliment.
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REGIONAL SERVICES IN COOPERATION WITH NEIGHBORING SCHOOL
DIVISIONS

Scott County Public Schools work in cooperation with a number of school divisions to
provide regional programs and services. These regional programs are:

e Technology Consortium provides regional technology teacher training, onsite
technical assistance, and funding support.

e Regional Educational Consortium with Mountain Empire Community College and
University of Virginia/Wise provides professional development for staff and

teachers.

® Regional Alternative Education Program provides alternative education
programs for those students unable to function in a regular school setting.

e Linwood Holton Governor’s School provides specialized educational programs
for gifted and talented students.

* Mountain Empire Governor’s School provides specialized educational programs
for gifted and talented students and partners with Scott County to provide dual

enrollment classes for high school students.

e Regional Adult Education Program provides coordinated assistance to deliver
adult basic education and GED programs.

e Kingsport Regional Educational Alliance
e East Tennessee State University

e Vision Services — Lee & Scott Counties
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TECHNOLOGY COMPONENT

The Six-Year Technology Plan for Scott County Public Schools is a comprehensive
document with goals and objectives that have been included in the Six-Year
Comprehensive Plan. The Technology Plan for Scott County was developed by a
stakeholder group comprised of teachers, administrators, and community members
who have made a commitment to enhance student achievement through the use of
technology in teaching and learning. In developing this plan, Scott County Schools
considered all aspects of technology to ensure an alignment with the recent Educational
Technology Plan for Virginia.

We have made significant strides in the area of technology integration. A great
deal of emphasis has been placed on training and the provision of strong technology
leadership within the school environment in order to prepare students with the
knowledge and skills to be successful in the work force.

The Technology Plan categories of accountability, connectivity, education
applications, integration and professional staff development focus on the role of
technology in educating our students. This plan is a structured, coordinated approach
to the use of technology in the teaching and learning environment.

Due to the specific requirements for the Technology Plan and the detail
necessary to meet the requirements; it is not included in its entirety in this report.

Standard 27.1 -.53...0f the Standards of Quality requires the inclusion of a
technology component consistent with the Six-Year Technology Plan for Virginia as
adopted by the State Board of Education. As of this date, the Technology Plan for the
State of Virginia and the Scott County Public Schools Technology Plan for both the
secondary and elementary program areas have been completed and include the
division’s plan for online assessment. Copies of the plans are available through the
office of the Superintendent of Schools.
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COMPREHENSIVE PLAN ALIGNMENT: 2010-2016

COMPREHENSIVE PLAN

Priority Statement 1: Scott County Public Schools will meet or exceed the high
academic standards as outlined in the Standards of Accreditation and the Elementary
and Secondary Education Act through scientific research-based instructional strategies

and assessments.

Division Name: Scott County Public Schools
Division Code: 084

Strategy Time Frame Person(s) Evaluation Criteria | Monitoring Dates
Responsible

A. All schools will Continuous Superintendent, School Report As provided by the

be fully accredited Supervisors, Cards Commonwealth

by the Principals,

Commonwealth of

Virginia.

B. Ali schools will Continuous Superintendent, State Report Cards | As provided by the

meet the Annual Supetrvisors, Commonwealth

Measurable Principals,

Objectives

(AMO’s) outlined

in the No Child

Left Behind Act.

C. Students’ Continuous Superintendent, School PALS assessments

achievement and Supervisors, Improvement administered 3xs

progress will be Principals, Plans presented to per year, SOL

monitored the Scott County | results reviewed in

through multiple School Board the spring and

assessments summer, Success
Maker reviewed
throughout the

school year.

D. Program Continuous Superintendent, Annual Reports Fall Annually

equity and Supervisors, based on test

comparability will Principals, scores

be monitored

across the

division.

E. Resources will Continuous Superintendent, Annual Principal August,

be allocated Supervisors, Reports November, May

based on equity, Principals,

comparability and

identified need(s)

among the

schools.

F. Subject Area Continuous Superintendent, Curriculum Annually

Teams (vertical Supervisors, Framewark
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and horizontal)
will be formed to
promote dialogue
and ensure
articulation of
curriculum across
grade levels,

Principals,
Assistant
Principals

ACCOUNTABILITY AND ACCREDITATION

Scott County Public Schools has enjoyed full accreditation and have met the
Annual Measurable Objectives (AMO) as set forth in the No Child Left Behind Act of
2001 in all thirteen of the division’s schools. In 2006-2007, 2007-2008, and 2008-2009

all Scott County Schools made AYP and achieved Full Accreditation.

Scott County Public Schools has the distinction of being the only school division
that all schools qualified for awards in the Governor’s Virginia Index of Performance
Awards. The four levels of awards are: Governor’s Award for Educational Excellence, -
Board of Education Excellence Award, Board of Education Competence to Excellence
Award, and the Board of Education Rising Star Award. Governor’s Excellence Awards

were presented to schools as follows:

Governor’s VIP Award for Educational Excellence
Hilton Elementary School

Fort Blackmore Primary School

Yuma Elementary School

Governor’s Excellence Award
Gate City High School

Shoemaker Elementary School
Nickelsville Elementary School

Twin Springs High School

Dungannon Intermediate School

Duffield-Pattonsville Primary School

Rye Cove Intermediate School

Rye Cove High School

Weber City Elementary School

Governor’s Competence To Excellence Award
Gate City Middle School

Scott County Public Schools operates eight Title | School Wide programs and one
Targeted Assistance school. For the past three years, 2007-2009, each of the Title |
schools has met AYP and been fully accredited. For 2008-2009 school years, eight
schools were recognized as Distinguished Title | Schools, while for the 2009-2010 school
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year, seven schools were recognized as Distinguished Title | Schools. This recognition
comes from the fact that these Title | schools have:

1. A mean score at the 60" percentile for both English and Mathematics;

2. Met AYP for two consecutive years without safe harbor or proxy percentage
for all students and in the subgroups;

3. Full accreditation in the second year of making AYP; and

4. Exceeded the AMO for English and Mathematics in the current and previous
year for all students.

Priority Statement 2: Scott County Public Schools will provide staff, resources, and
direction to allow students to reach their learning potential.

Division Name: Scott County Public Schools

Division Code: 084

Strategy Time Frame Person(s) Evaluation Monitoring
Responsible Criteria Dates
A. Align Continuously Instructional All curriculum, July 1 Annually
curriculum, pacing aligning and Supervisory pacing guides, and
guides, and scope realigning Personnel scope and
and sequence in sequence in all
all subject areas subject areas will
to the state be available on the
S5.0.L’sand Scott County Web
establish Site.
comparability
among the
schools.
B. Consider 2010-2012 instructional and TBD Pre, Mid, and End
developing and Physical Education of each school
implementing a Departments, year
Health and v Nurses,
Physical Education DOE,
Program that Cafeteria/Nutrition
addresses
childhood obesity
and lifelong
healthful living
through diet,
exercise, and wise
choices.
C. Continueto Continuous Technology Teacher Annually
integrate Specialists, Evaluations,
technology into Classroom Administrative
the subject areas. Teachers Observations,
Student
technology
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surveys and

competencies
D. Monitor, Continuous Superintendent, Alignment with September
inform, and align Supervisors, High state and federal
high schools with School high school reform
federal and state Administrative efforts through
high school Staff School
reform efforts. Improvement Plan

INSTRUCTION AND STUDENT POTENTIAL

Scott County Schools are involved in a number of innovative programs which are
designed to enrich the educational experience of our students. Among them are the
following:

o Applied Behavior Analysis (ABA) Program — A program developed by a Board
Certified Behavior Analyst for children with Autism or Autism characteristics and

~ for children with behavior issues for grades K-12 _

o Appalachian Intermountain Scholars Program — a unique program which involves
the community to encourage students to select the more challenging courses
available to them, and to reward their successful accomplishment, their
attendance, and their appropriate conduct.

o Summer Enrichment Program — a two dimensional program to provide
instructional enrichment and support to students needing to improve their basic
skills.

» Reading Recovery Program - provides language arts enrichment for students who

have completed grades K-3.

e Science in the Summer —is a science day camp for students in grades 3-7
emphasizing biology and chemistry. Students are engaged in hands-on
experimentation under the direction of teachers and Eastman Scientists.

e Writing to Read Program — In order to help our students get off to the right start
in the language arts and with computers, Kindergarten and 1% Grade Students
spend an hour each day in these unique laboratories.

e Positive Action — Grades 4-8 in cooperation with the Sherriff’s Department.

* Too Good for Drugs — A program for grades 7 and 8 to educate students about
the effects of drugs and good decision-making.

o 21% Century Summer School — A program that offers many cultural enrichment
activities to students in grades K-7 in two schools. Students are involved in
numerous activities and travel to several historical and cultural attractions in our
region.

o Junior Achievement — Local Businessmen and women come into the classrooms
and help students understand how a business works.

e National Guard Drug Reduction Task Force — partners with 6t grade students to
help them understand the dangers of drugs, tobacco, and alcohol use.
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Commonwealth Scholars Program —is a business-driven program that
encourages students to take more challenging courses in high school and
recognizes the efforts of those who successfully do so. Students who complete
this rigorous coursework will earn a Commonwealth Scholar medallion at
graduation. But more importantly, they will even be better prepared for
whatever work or studies they pursue after graduation.

Title | - provides support to economically disadvantaged students in grades K-7
Increases parental involvement through various activities and parental training
at specific schools.

Tennessee/Virginia Scholars — A program of the Kingsport Area Chamber of
Commerce is a regional rewards and recognition program for high school
students sponsored by local business and industry. There are 10 participating
schools, representing Kingsport City, Sullivan County, Hawkins County and Scott
County, VA systems. Primary program sponsors of this effort are Eastman
Chemical Company and Charter Communications.

Virginia Foundation for Healthy Youth — Positive Action program provides
students with training on how to avoid negative influences and make positive
choices.

GEAR UP — provides a cohort of students in each high school with college and
career planning information and exploratory activities.

Phonological Awareness Literacy Screening (PALS) — provides a comprehensive
assessment of young children’s knowledge of the important literacy
fundamentals that are predictive of future reading success. PALS is the state-
provided screening tool for Virginia’s Early Intervention Reading Initiative (EIRI)
and is used by 99% of school divisions in the state on a voluntary basis.

English As A Second Language (ESL) — are provided for all students for whom
English is not their primary language.

Project Graduation — focuses on remedial and tutorial assistance to those
students who struggle with their academics. As a partner to the other 19 school
divisions in Region 7, Scott County Schools provides remedial programs to its
students who may struggle in the areas of English; Reading, English; Writing,
Algebra |, Geometry, History and Social Science. With the inception of the
Standards of Learning, students must pass a select number of End-of-Course
tests to receive verified credits in order to graduate high school.

Alternative Education — A program designed to reduce violence in schools for
students in grades 6-12.

Algebra Readiness Initiative — provides assistance in preparing students for
success in algebra. School divisions are eligible for incentive payments to
provide mathematics intervention services to students in grades 6-9 who are at-
risk of failing the Algebra | end-of-course test as demonstrated by their individual
performance on diagnostic tests. VDOE has made available to all school divisions
in Virginia an online diagnostic test.
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e SuccessMaker — A computerized differentiated reading and math program for
students in K-7 that allows students to work at their own pace. SuccessMaker
reinforces concepts and skills to address a variety of instructional needs.

Priority Statement 3: Scott County Public Schools will recruit, retain, and develop
quality teaching personnel, staff and administrators, who will be prepared and
responsible for school improvement, increased student achievement and the
development of life-long learning skills.

Division Name: Scott County Public Schools
Division Code: 084

Strategy

Projected Time
Frame

Person (s)
Responsible

Evaluation
Criteria

Monitoring
Dates

A. Meet state
average for
teacher’s salary.

Continuous

Superintendent,
School Board

Salary scale
_.comparison

Review in January
_.annually

B. Continually
monitor the need
for full time staff
at-each school for
the following:
nurse, guidance
counselor, art,
music, physical
education
teacher,
instructional
technology
resource teacher,
speech
pathologist,
school resource
officer, and
teaching
assistants.

2009-2011

Superintendent,
Supervisors,
Principals,

Report on the
need for full time
staff

May 2010

C. Investigate the
possibility of
hiring a grant
specialist.

2009-2011

Superintendent,
School Board

Report to the
Board

May 2010
May 2011

D Determine the
need to expand
the math
specialist
program,.

2009-2011

Superintendent,
School Board

Report to the
Board

May 2010
May 2011

E. Focus on
recruiting, hiring,
and retaining
highly qualified

Continuous

Supervisors

State Report of
Highly Qualified
Personnel

Annually in May
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personnel.

F. Provide staff Continuous Supervisors, Survey Annually in the
development to Principals Summer
support the

diverse needs of
the professional
staff with
emphasis on
student learning.

STAFFING

Scott County Public Schools has done an excellent job in hiring only highly
qualified staff for yearlong contractual positions. There continues to be somewhat of a
shortage for long term substitutes as well as homebound instructors. Staffing in the
future should continue to address the need for highly qualified staff that are capable of
teaching upper level dual enroliment or AP classes to allow for more course diversity at
the high school level and the ability to take advantage of some opportunities for free
tuition for our students. Staffing should also continue to look at hiring qualified
teachers who have the ability and certification to teach more than one level. Class sizes
remain low and teacher specialists and assistants have been placed in many schools to

support instruction and learning.

Federal and state monies have been decreasing and all school systems are
relying more on grants and community foundations as well as partnerships with local
businesses. A grant writer, whose sole position would be researching and writing
grants, could bring additional money into the division for special projects and activities.
This could possibly be a regional effort or a partnership with a neighboring county or
counties.

SPECIAL EDUCATION OVERVIEW FOR SCOTT COUNTY PUBLIC SCHOOLS

Special education programs, services, and supports, are provided to address the
unique needs of our students with disabilities aged 2-21, inclusive. Services are
provided in the appropriate, least restrictive environment, as outlined in the student’s
Individualized Education Program (IEP). A continuum of services for all students with
disabilities is offered. Most programs are available at each school, however, some
programs which are less frequently required may not be available at every school; thus
they have been strategically located in schools throughout our county. In this case,
every effort is made to assign the student to a school as near the base school as

possible.

Parents, students, teachers, and administrators participate in the evaluation,
identification, and eligibility process for special education. Eligibility is determined
through a formal assessment process by using ability tests,-achievement tests, student
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work samples, parent feedback, student observation/interview, teacher observations,
and other assessment tools as needed. If the student is eligible, a team of qualified
professionals including the parent(s)/adult student work together as a team to develop
an |EP that is appropriate for each child. Parents are highly encouraged to participate in
the special education process while supporting independence for their children with
special needs. '

Inclusive practices are at the forefront of our local programs, but we recognize
that students with mild to severe disabilities must be offered services at all levels within
general education classrooms as well as in separate special education programs when
needed.

The majority of students with disabilities spend most of their day in general
education classrooms with special assistance, accessing the Virginia Standards of
Learning (SOLs) and division-wide curriculum. Accommodations and/or modifications to
the curriculum are provided as needed to meet the established goals of the students’
IEPs.~ . - S e e

Related services such as speech and language therapy, occupational therapy,
physical therapy, vision services, psychological services, interpreting services, counseling
services, and transportation are provided according to each individual student’s needs.

Priority Statement 4: Scott County Public Schools will differentiate staff development
needs as determined by surveys, SOL data, state mandates, and/or instructional
specialization.

Division Name: Scott County Public Schools
Division Code: 084

Strategy Projected Time Person(s) Evaluation Monitoring
Frame Responsible Criteria Dates
A. Survey staff to 2009-2011 Administrative Staff Development Annually
determine staff Staff activities matching
development survey results
needs. ‘
B. Encourage Continuous Instructional More teachers Annually
teachers to Administrative able to teach AP or
expand Staff Dual Enrollment
instructional classes
specialization by
attending
advanced
placement
training.
C. Monitor Continuous Department Highly quatified Annually through
classified staff Supervisors classified staff as evaluations and
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needs and provide evidenced in observation
appropriate in- evaluations and meetings
service activities. student safety and

success
D. Provide Continuous Instructional End of year Survey Annually
support for new Supervisors by new teachers
teachers through
specialized staff
development
which would
include mentors
and other school
personnel.
E. Menu driven Continuous Instructional Input from Annually
staff development Supervisors attendees by g
activities on the surveys.

Scott County
Public Schools
website.

STAFF DEVELOPMENT

Over the past several years staff development has been created around needs
determined by school improvement activities, technology, school initiatives, and/or data
from the Standards of Learning tests. Staff development also has included Master’s
Degree programs for reading, curriculum and instruction, and educational leadership.
Division staff development days were pre-arranged and scheduled within the calendar.
Individual schools have been given much input into staff development needs for their
individual teachers and have been allowed to survey their teachers and develop and
conduct staff development as they determine needs. Many of the teachers have
attended required certification programs, content specific workshops, or conferences
during the summer and then would attend division or staff development activities that
were applicable to their area of instruction, Staff and teachers could select from a
number of activities that best fit their needs and schedules. Teaching staff have

expressed their appreciation for this type of staff development training.

Staff development will continue to be broadened to support all classified staff
within the division. Surveys should be sent to supervisors and classified staff for

suggestions and needs.

Priority Statement 5: Scott County Public Schools will implement a foundation for life-
long physical health, the guidance to develop emotional and self-confidence, respect
for others, and the ability to engage in responsible behavior.

Division Name: Scott County Public Schools
Division Code: 084
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Strategy

Time Frame

Person(s)
Responsible

Evaluation
Criteria

Monitoring
Dates

A. Implement a
division-wide K-12
character
education
program with
emphasis on
healthy life-style
choices

2011-2012

Supervisor of
Personnel,
Counselors

Data Report on
Bullying

Annually in May

B. Implement
opportunities to
obtain the skills
and knowledge to
be physically
active and use
innovative
approaches for a
healthy lifestyle

Continuous

Principals, Physical
Education
Teachers

Lesson Plans

Annually

C. Continue to
highlight
communication
skills, knowledge
of typical human
development,
good decision-
making skills,
positive self-
esteem, and
healthy
interpersonal
relationships
within the family
unit.

Contintious

Principals,
Teachers, Nurses,
Counselors

Student Survey

Annually

D. Develop values
and real-life skills

Continuous

Principals, Athletic
Directors Club

Participation in
Extra-Curricular

Annually

to help achieve Sponsors, Activities
personal goals Coaches, Parents,
Students
HEALTH AND SAFETY

The safety of students is an increasing concern for all schools in the
Commonwealth. In the past, Scott County Public Schools has been relatively safe with
few incidents, however, no one is immune and we must be proactive. A Crisis Plan is in
place, all teachers practice drills for different emergency situations and emergency
tones are standardized across the division. Proactive activities have been in place for
hiring and surveillance capabilities in the buildings. However, as new technologies
emerge, Scott County Public Schools must stay in the forefront, by investigating better,
conducting more thorough checks, and by implementing updated methods of
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surveillance. Student ID badges, recurring national background checks, and updated
surveillance methods must continually be explored. Weber City and Duffield-
Pattonsville Elementary Schools have installed a keyless entry system with surveillance

cameras.

Student health has also become a more urgent issue. National trends show an
increase in obesity in children and Scott County is no exception. Diet, nutrition,
exercise, and healthy living practices have been incorporated into the curricula,
cafeteria offerings, and snack party activities in the schools. Administrators and staff
will continue to monitor nutritional and physical activity in the schools.

Lengthy bus transportation has been identified as a safety concern.
~ Transportation routes should be monitored annually and adjusted when the bus ride
exceeds a determined amount of time.

In the future, coal fired furnaces may need to be thoroughly investigated in
regards to cost, efficiency, and health concerns. More children are being identified as
asthmatic and the coal dust is an aggravator for children and staff with breathing

difficulties.

Priority Statement 6: Scott County Public Schools will maintain a safe and disciplined
environment conducive to student learning and employee effectiveness. All facilities
will be student-centered, safe, attractive, accessible, and well-maintained; and the
product of a well-formulated comprehensive plan to meet present, as well as future,
educational needs.

Division Name: Scott County Public Schools
Division Code: 084

Strategy Projected Time Person(s) Evaluation Criteria | Monitoring Dates
Frame Responsible
A. Investigate Continuous Supervisor of Report to School June 2011
online background Personnel Board regarding
check service findings
subscriptions so
that multiple
checks may be
“done ata
reasonable cost.
B. Continue to Continuous Superintendent, Cameras, software, Weekly
look at securing Supervisor of and computers in
school access Personnel, place providing
through security Supervisor of security
cameras, pin pads Maintenance, information
or ID swipes. Technology
Specialists
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C. Investigate and Continuous Superintendent, Report to the May 2011 report
assess procedures Supetvisor of superintendent

for entry and Personnel, regarding

registration of Technology emerging security

visitors in the Specialists,. technology

schools.

D. Continueto Continuous Superintendent, Cameras on all Report by
provide video Supervisor of buses Supervisor of
cameras on all Transportation, Transportation to
buses and Technology the
continue to utilize Specialists Superintendent
radios. annually

E. Monitor bus Continuous Superintendent, No student on a Annual pre-school
routes to Supervisor of bus longer than a opening report to
determine Transportation reasonable allotted | Superintendent/
maximum and time School Board
minimum

duration.

F. Recurring Continuous Superintendent, All new hires are Monthly
criminal Supervisor.of required to have a

background checks Personnel background check

(national vs, state)

G. Have police Continuous Superintendent, Resource Officer’s Annually

visit schools

Supervisor of

log of school visits

monthly to create Personnel,

a police presence Resource Officers,

in the schools State Police
FACILITIES

Since July 1, 2004, Scott County has focused on additions and renovations to all
thirteen schools. The additions have increased classroom availability; provided
gymnasiums to the high schools, and cafeterias for better building utilization; increased
media centers’ space and storage; added additional computer labs; increased science
labs and updated their facilities; and taken measures to become compliant with the
Americans with Disability Act (ACA). Many schools have been rewired and all have been
air conditioned. New windows have been added to those schools in need. The air
conditioning, windows, and new shades have enabled the school division to offer classes
in comfortable settings during the summer months.

A new Alternative Education building has been constructed. This building houses
pre-GED programs and provides classes for students who are determined that the
regular school placement is not correct for them.
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Priority Statement 7: Scott County will maintain an alternative education which is in
compliance with federal and state requirements by assisting students who may be at
risk of failing to meet graduation requirements.

Division Name: Scott County Public Schools

Division Code: 084

Strategy Projected Time Person(s) Evaluation Criteria | Monitoring Dates
Frame Responsible
A. Regional Continuous Superintendent, Reduced numbers Annual report to
Alternative ‘ School Board, of discipline cases VDOE
Education Alt. Ed, in schools.
Program provides Administrator
alternative
education
programs for
those students
unable to function
in a regular school
setting
B. Regional Adult Continuous Superintendent, All students are Annual report to
Education School Board, prepared for the VDOE
Program works | AtEd | worldofwork. |
‘with Alt. Ed.to | Administrator, Assist with
deliver adult basic Regional Adult Ed. Regional Adult Ed.
education and in their annual
GED programs. report.
C. A Careerand Continuous Superintendent, All students are Annual report to
Technical School Board, prepared for the VDOE
Education Alt. Ed. world of work.
program is Administrator,
providing trade Principal of the
industry training Career and
and certification Technical Center
for those ISAEP
students who are
in the Alternative
Education
Program
D. Use the Continuous High School, Alt. Higher retention Annually
Alternative Ed. Administrator, | rate.of High School
Education and Principal of students and
Programas a the Scott County increased
means of dropout Career and attendance
prevention Technical Center,
Guidance

ALTERNATIVE EDUCATION

Scott County Public Schools have cooperated with Lee County Schools in
developing a Regional Alternative Education Program. To house Alternative Education
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in Scott County, a building was constructed separate from the other schools to house
students who are in the Alternative Education Program. The Alternative Education
Program has a full-time Principal and adequate teachers to serve students in the
subjects that are required of them. Students from elementary through high school are
served in this facility.

Students are placed in Alternative Education when their behavior is such that
they cannot function in the regular school setting. The student’s principal recommends
the amount of time that the student is to attend Alternative Education based upon
policy set by the Scott County School Board. The Discipline Committee reviews and

assigns students to the Alternative Education Program.

Students also attend Alternative Education if they and their parents wish for
them to obtain a GED instead of a regular diploma. With parent’s permission and if a
student meets requirements of the Regional Adult Education Program, they may be
admitted into the ISAEP program through alternative education. ISAEP requires that
students participate in classes at the Scott County Career and Technical Center in
addition to taking classes at the Alternative Education building.

The Alternative Education Program in Scott County has been very successful and
efforts should be made to assure that it continues to be so.

Priority Statement 8: Scott County Schools will expand the number of students who
enroll in career and technical education courses.

Division Name: Scott County Public Schools

Division Code: 084

Strategy Projected Time Person(s) Evaluation Criteria | Monitoring Dates
Frame Responsible '

A. Increase 2010-2011 Guidance Individual skill Annually
student Counselors, assessments
awareness of Teachers, Parents available to
personal students.
strengths.
B. Provide 2010-2011 Superintendent, Consider using 21% Annually
opportunities for Principals, Century Grant
hands-on learning Education Parthers
C. Use “real life” 2010-2011 Superintendent, Implement a Annually
learning situations Principals, program in

Education Partners

cooperation with
business and
education partners
that gives students
the opportunity to
apply SOL
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concepts in the

real world
D. Revise or 2010-2011 Teachers, Increased Annually
expand Guidance numbers of
opportunities for Counselors, students will
career and Principals, Parents, participate in
technical training Education Parthers career and

technical training

SCOTT COUNTY CAREER AND TECHNICAL CENTER (SCCTC) ENROLLMENT NUMBERS

The travel time required for students to be bused from Rye Cove and Twin
Springs High Schools to the Scott County Career and Technical Center is a factor which
probably influences many students to not pursue classes at the SCC&TC. It normally
takes approximately one hour from the school day for students to travel to and from the
SCC&TC. Students who are interested in enrolling in career and technical education
courses should be assessed to determine areas of strength. The students should then
be made aware of the opportunities which are available for them at the SCC&TC. Both
high school and SCC&TC personnel need to find a way to convey to appropriate students
the importance of career and technical education courses to them.

Course offerings at the SCC&TC should continue to be reviewed and enrollment
numbers studied each year. Obsolete courses should be discontinued or revised and
updated and new courses should be added as area employers demand new skills of their
employees. It is imperative that career and technical education courses be revised and
expanded to meet demands of the job market.

Priority Statement 9: Scott County Public Schools will continue to expand the
percentage of students who are enrolling in challenging coursework; including
advance placements, dual enrollment, and the Governors’ schools, to prepare all

students for success as members of a global community and economy.

Division Name: Scott County Public Schools
Division Code: 084 '
Strategy Projected Time Person(s) Evaluation Criteria | Monitoring Dates
Frame Responsible
A. Data regarding 2010-2011 Committee led by [dentify and Annually
satisfaction with Superintendent implement
advanced and School Board | successful proven
placement Representatives models from other
programs will be programs to
gathered and gather data.
utilized in
program review.
B. A follow-up 2010-2011 Committee led by |dentify and Annually
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program of
gathering data
from graduates
will be used in
program review

and improvement.

Superintendent
and School Board
Representatives

implement a
successful proven
model from other

programs to

gather data.

C. Assist all gifted 2010-2011 Principals, Increased student Annually
students who Guidance, involvement in
have the desire Teachers advanced
and ability to placement classes
access college and Governors’
offerings while in Schools
high school.
D. Motivate and 2010-2011 Superintendent, Identify and Annually
enhance student School Board implement a
achievement to model program
exceed minimal that engages
standards. Instill parents, students,
in students, and teachers to
parents, teachers; exceed minimal -
administration, standards,
etc., the need to
surpass minimal
standards.
E. Acknowledge Continuous Teachers, Continue to Annually
accomplishments Principals identify and
and recognize implement the
achievements. program that
recognizes
accomplishments
and individual
achievement.
F. Implement a 2012-2013 Supervisor of Student Annually
division-wide Secondary Participation
ACT/SAT Education
preparation
course.
G. Increase post Continually Supervisor of Survey Annually
graduate Secondary
employment Education ;
Supervisor Special
Education;

Supervisor of Scott
County Career and
Tech Center

ADVANCED CLASSES

The Scott County School Division is committed to excellence in education,
equality of educational opportunity, and the recognition of each student’s individuality.
Inasmuch as students differ in their rate of physical, mental, emotional, and social

31|Page






growth and vary in their needs and abilities, learning opportunities shall be provided
that are consistent with personal development and potential. Advanced programs shall
emphasize diagnostic and prescriptive instruction, allowing an individual approach to
each student’s learning style and educational needs.

The educational program shall introduce each student to a variety of interest
and subject areas that offer exposure to the range of opportunities available in later
years whether it is an elementary or middle school student advancing to upper grades
or a senior advancing to college or post high school education. These experiences will
produce the basis for further education and future employment. As students
demonstrate increased maturity and intellectual ability, they will be expected to assume
more responsibility for the decisions regarding their education.

The school environment should be responsive to the gifted learner and
conducive to their learning. A responsive environment includes competent, dedicated
teachers using a variety of techniques where advanced students can function and
develop according to their abilities.

The educational program shall introduce each student to advanced opportunities
available outside the division through exposure to available Governors’ Schools and all
advanced coursework available to them.

Priority Statement 10: Scott County Public Schools will collaborate with all
stakeholders and assure the public is adequately informed as to the condition and
direction of the school system. We will promote student learning through the
involvement of family, school, and community partnerships. These partnerships bring
students, parents, principals, teachers, businesses, community groups, and others
together to make education the highest public priority.

Division Name: Scott County Public Schools
Division Code: 084

Strategy Projected Time Person(s) Evaluation Criteria | Monitoring Dates
Frame Responsible
A. Encourage and Continuous Principals, Volunteer Logs Annually
increase the use Assistant
of community - Principals

resources and
volunteers to
enhance
educational
curricula from
kindergarten
through 12" grade

B. Develop Continuous Superintendent, Report from Annually
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educational Supervisors, Principals and
partnerships | Principals Supervisors
between the
school system,
public and private
services providers,
business and
industry, and civic
and social service

agencies.

C. Encourage the Continuous Principals Parent Annually
development of Involvement Plans

an environment from each school

that fosters

lifelong learning.

COMMUNITY CONNECTION

Scott County Public Schools has a history of being a division of strong community
ties. While geographically vast, our small town feel and rural atmosphere encourages
community involvement. Our community partnerships include: family and community
members as school volunteers, the Parent Teacher Organization, and many
organizational partnerships. The Board of Education and staff members work to
increase community partnerships through improved communication and participation in
planning and decision-making.

Scott County Public Schools has developed interagency agreements with the
Department of Social Services; the Department of the Blind and Vision Impaired; the
Community Services Board; Head Start; Duffield Regional Jail; Scott County Health
Department; 30th District Juvenile Court Unit; and the Gate City Christian School. These
interagency agreements guarantee cooperation and commitment in meeting the needs
of the students of Scott County Public Schools.

In addition, partnerships have been formed with the Scott County Sheriff’s office
to provide Resource Officers within the schools. The Civitan Club sponsors students
with disabilities within our schools providing Christmas parties for self-contained
programs and a Field Day in the spring for students with disabilities. The Rotary Club has
provided coats and shoes for children throughout our county, and a partnership exists
with Eastman Company to provide trainings for our staff as well as materials and
supplies. Scott County Public Schools employs a Transition Coordinator who works with
many area businesses in locating jobs for any student who wishes employment.
Partnerships have been formed with local grocery stores (including Food Lion, Country
Basket, Food City and Food Country), churches, the Scott County Virginia Star
Newspaper, Wal Mart, Goodwill, Opportunities Unlimited, and the Pioneer Center of
Duffield to provide on-the-job training skills. Josten’s provides class rings for homeless
students and Photogenius provides school pictures.
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A contract exists between Scott County Public Schools and Mountain Region
Speech and Hearing to provide hearing screenings for students for whom we have
audiological concerns. Scott County Public Schools also has a contract with Clinch River
Health Systems to provide counseling services and the National Association of School
Nurses to provide glasses for needy children. Scott County Public Schools and Lee
County Schools have united to form a regional Alternative Education Program for
students with behavioral needs.

Representatives from Scott County Public Schools serve on various boards to
collaborate and build relationships among multiple agencies. School representatives
serve on the Family Assessment and Planning Team and the Community Policy and
Management Team with the Department of Social Services. These committees consist
of multiple agencies and offer family supports when a student is in danger of being
taken out of the home. Other representatives serve on the following boards:
Community Services Board; Early Childhood Intervention Services; Drug Court; and
Governor McDonnel’s Advisory Board on Education. Bonds have also been forged both
in Tennessee and in Virginia. The Palmer Center Foundation provides grant funds for
children and youth with disabilities and their teachers in both Northeast Tennessee and
Southwest Virginia. Our representative was able to obtain a trip for Speech Pathologists
to attend a national convention last year.

Volunteers are a vital part of our school system. Parent volunteers participate in
athletic events, sponsor outings and volunteer to read to students. Med Corp is a cadre
of volunteer health care professionals and community members who respond and assist
with public health crises and activities. We have parent volunteers who are part of this
group and who are on call at a moment’s notice. Parent volunteers also assist with
tutoring and make-and-take materials for classroom teachers. Some parent volunteers
come each day to assist with needs in the cafeteria. Family Preservation is a private
agency that provides assistance to Medicaid eligible children within our schools who
need some one-on-one redirection when learning.

Scott County Public Schools is proud of the community connection that we have
and consider it as one of our greatest assets. We have multiple organizations which
provide goods and/or services to our schools. In addition to all of the before mentioned,
community partnerships also exist with all of the following:

Daughters of the American Revolution Wellmont

Durham’s Chapel Wadlow Gap Ruritan

First Baptist Church of Gate City WCES Community Partners

Gate City United Methodist Church Target

Joy Mining Machinery Lowes

Kaylor’s Chapel PALs

Kingsport Times News Appalachian Electric Power
McConnell Law Office Scott County Telephone Cooperative
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Nancy’s Treasures

WCYB

Natural Tunnel State Park

Scott County Recreation Department

Rye Cove/Duffield Volunteer Fire Dept.

AmeriCorps

Rye Cove Optimist Club

Signs Done Right

Three Bells United Methodist Church

Green Thumb

Tempur Production

Broadwater Trading

Custard Stand

Dollar General Store

Duffield Hardware

Carter Fold

4-H Extension Service

General Mills Labels Program

Thriftway

Hilton Fire Department

Lenowisco

Frontier Health

Scott County Retired Teachers

UVA Center for Teaching Excellence

Mtn. Empire Community College

Radford University

BB & T Bank

Jamestown/Yorktown Foundation

New Peoples Bank

Rally Mart

Dan Paul Foundation

Big South Wholesale

Mann Farms

Colonial Funeral Home

Nickelsville First Baptist Church

Scott County Veterans

Marathon Ministries

Centri Link

Bob Etherton

NAPA

Sons of the Confederacy

Nickelsville Pizza Plus

Pleasant View Baptist Church

St. Patrick’s Catholic Church

After School Tutoring Program

Gate City Youth Basketball

Gate City Police Department

Junior Civitan

Upward Sports Sons of the American Revolution
Kingsport Animal Shelter Gate City Little League
Pizza Hut University of Virginia at Wise

Fellowship of Christian Athletes

American Heart Association

Scott County Cooperative Food Drive

St. Judes’s Children’s Hospital

Linwood Holton Governor’s School

Scott Telecom Electronics

Eastman Credit Union
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